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SUbJECt: RESEARCH & DEVELOPMENT POLICY

1. Based Upon the AICTE guidelines for Research and faculty Development

at AICTE approved Management lnstitutes offering MBA/PGDM

programmes, a comprehensive Research & Development Policy has been

prepared with mutual consultation between Dirdctors of JSB and JIM for
uniform implementation as a group level Policy.

2. The Proposed Research & Development Policy shall be notified by

representative Directors with the logo and seal of respective institute
after approval by the Chairman.

3, The policy proposed is attached herewith for kind pursual and approvalof
Chairman.

Proposed By:

-,/I r"-D,-
Prof. (Dr) S. K. Mahapatra

Director
Jaipuria School of Business

,,M!*,
Director

Jaipuria lnstitute of Ma nagement

Approved By:
1

(.-+ J '--?

-'--
Sh. Shishir Jaipuria

Cha irma n

.Jaipuria Group of Educational lnstitutions
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JAIPURIA GROUP OF EDU IONAL INSTITUTIONS

1.0 Researah Poliay

The objective of the resea rch policy is to induct a research €nvirohment in the institute a nd motivate
the faculty to initiate research work th.ough an lncentive policy. The aim of the research policy is to
enhance the intellectual capital ofthe institute with quality research publications.

l.l Research Committee

The research committee comprises ofthe following members:

l.Prof.SKN4ahapatra

2. Prof. Daviender Narane -

3. Dean academics (JSB) -

4. Dean Academics {ilM}r' |

,/
5. Prof. DrAjay Pandit (External Nrember)

6. Prof. N K Gupta (ExternalMember) /

1,2 Research Corpua

A research corpus of Rs 15,O0,o00forJaipuria school of Business and Rs 2O,00,OOOfor.laipuria tnstitute
of Management per year is to be constituted to fuhd the different research activitjes in the institute.
This corpus is subje.tto revision as perthe need & requi.ement of intellectualwork.

2.0 S.ope ofthe pollcv

This policy covers all perman e ht fa cu,ty members of the tnstitute,.llM and lSB.

The s€ope ofthe policy in particu,a r covers:

The reseerch related activities, in addition to teachihg, includlng research publicatioh ih replted
refereed lhterhational and natiohal jo!rnalswithimpadfactor.

Research related activities with regard to pedagogical innovations beihg followed in global

management ihstitutes.

Books, mono8raphs fo. publication by lntematlonal and Nationat publishers of.epute.

Participatjon and completion of Faculty development programme and workshop in institute of
I nte rnational / N ational repute.

Fsculty research through PhD registration and completion.

Consultancy projectl sponsored by Govemment& Private,lndustrialand othe r orga nizatjons.
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Recommended research Areas

To focus on new and emerging areas of business education and research, followinB areas are
beinB identified fcr conductinB high quality resear.h.

. Green Economy

. Application of artificial
intelligence

. Critical Thinking -

. Complex problem solving

. E-Waste management

. Machine Learning

. Deep Learning

. Marketing Analytics

. HR Analytics

. Data Analytics

. Predicilve Analysis

. Emotionallntelligence

. Efficien cy and productivity

. Work place inciviiity

Socialmedia marketing
e WOM (word of mouth)
Sensory branding
New supply chain management
Tradltional Vs. lnnovative
Branding

lnforrnation svstefir
Applications
Gender Studies

Flexible Working
Talent Management and talent
developrnent
Trade union pafiicipation
Gap Analysis between aduai
and required skill of
prospective corporate
employees
Employabiiity skills.
Application of Arti{icial
intelligence in Banking
Technology.

Latest taends in marketing
reSearch

Emerging concerns in global
business

lnnovations in servi(e sector
Project Manatement technique

{1&

Earnings and Gro!l,th analysis

Accounting and Fin ancial

analysis

Management of financial
lnstitutions
Working Capital Management
Global accounting systern and
trends
lnternational Business/Finance

Corporate Governance and CSR

I
I

.. QTin Digital Ma.kerine/, tu*&12

N OTE: The research work in other relevant area/domain will be grven due incentive as per the
recommendations of research committee.
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3.0 Detalls ofthe research Inaentive policy

3.1 Rrsearch Publlaation

The resear€h publication for research in.entive should ihclude those publicaliohs which are not
considered in credit system forsecuring minjmum numberof crediB in a year.

3.1-1The research paper for research incentive should be considered only whe. the publicatioh is
published in hard copyorin eleatronic form ih a Scopus/ABDC indexed ioumal with an impa€tfactor.

3.1.2 The facultywillbe paid the following incentives based on the impactfactor ofthe Scopus journal
in which the research work is published.

S.No.

1 0.7s0 and above 12,000
2 0.500 to 0-749 8,0c0
3 0.250 to 0.499 s,000

The impact factor of the journal will be derived from Thomson Reutelsjourna, impact factor list.

** lf the research paper is published in ABDC listed tournalan incentive of Rs. 1S,OOO/- foreach paper
in a Year will become payable.

The quality of publication under consideration w,ll be decided by the Research cornmittee for
incentives ahd theirdeaision will be final.

3.1.3 lhe research paper publicat'on in quality refereed UGC listed journal may be recognized as
publication but willnot be considered forince.iive.

3.1,4 Maximum of two research paper ih an acadernic year shallbe considered for research incentives.

3.1.5 The faculty apFlyingforincehtive must bethefirstalthor ih the reseErch paper.lfthe publication
isjointahd both thefacultyaae from thesame institute,the incentive willbe shared equallyin cape of
joint p!blication. lf the publication is done jointly by faculty and student, only faculty is entitled to
claim the incentive.

3.1.6 The date of publication should be considered, as the date on issoance oflournal or the date of
online publication. Faculty members should also submit a ,,Self-Dec,aratioh,, stating that publieation
fee was not paid to the Joorna'. tt is the responsibility ofthe faculty member to produce evjdence of
having published paper in the refereed iournaland the irnpact factor of thejoLrrna,. He/ She have to
produce a prinied copy of the SCopUS, ABDC, UGC ihdex or other evidence duly attested by the
Director.

3.2 Plbli.ation of Book

-fhe Book publication for research incentive shou,d inElude those publjcations
considered in credit system forsecuring mihimum numberofcredits in a year.

Faculty members who write and publish ori€inal books or monographs are entitled
indicated below-

to incentive as
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Details Published 8y lncentive in Rs,
Fu lbook/monographs lnternational pLb lshe r 50,000/25000
Full book/rnonograph! Naiiona publlsher with

ISBN / SSN number
2s,000/15000

Edited Volume of book with arti.les
orchapters

nternaiional Publisher 8,000

Edlted Volume of book with artlcles
or chapters with ISBN / ISSN number

Nation! level pub lshe r 5,000

The quality of publication under consideration will be decided by the Research comhittee for

3.3 Researdt Grant Ioa professioral development

The raculty members would be given a grant of Rs 75,000 per yeer on reimbursement b3sis for
partiripation, paper presentation in conference and attending lDp/Iraining,/Workhop/Online
courses ih lhdia and abroad. The grant of Rs 7S,0OO peryear is permitted to accumulate for up to 3
years as a rotatingcorpus lirnited to a maximum smountof< 2,25,OO0and the facultycan a\/"ailas per
requirehent,

To facilitate high quality research, the Eraht of < 75,000 per annum can be utilised for the following:

1- Purchase of Books/ournals^oftware/E-books/E-an,clEs
2. Limited duration engagement of Research Assistantfield surveyors
3. Fees for attend ing .onferences/sem inars lExcluding TAIDA)

ln case the required grant amouht exceeds the limit in earlier years the decision to reimburse the
grant in advance willbe taken by the research committee. The faculty in such case has to submitthe
appli.ation before the cshmittee for reimbursement. The decision ofthe committee will be final.

The grant arnount inclldes Participaiioh fee ahd DA. The travelerpehses 3nd lodgine expenses (tf it is
not ih€luded) forsuch event are not a part ofthe grant amount and willbe paid separetely.

Paper presentation in aonfe.enae

3.3.1 prese.rtation of research paper in tndia

3.3.1.1 The faculty would b€ allowed On Duty leave, Registration fee and travel allowance for paper
presentatioa (timited to the research gra ht). The rhternationar/ Nationa r eonference rnust be ofrepute
(vlz IEEE/springerlt/itey etc.)and the hosting institure should be ihstitutes of repute IMs/ Ts/Cehtral
Universities/Deemed universities meet the sf,andards of excellent reputation. The approval for the
same willbe by the head ofthe lnstitute.

3.3.1.2 ln principle, this policy encourage faculty to engage in quality research, However, keepihg
institutes requirements in vlew, for pa per presentEtion maximum one week On DutV leave is 6llowed
tofaculty during the lean period. Duty leave may lre grahted during the on going semester subject to
availability of subEtitution teacher & sharing of subject load. The leave will be granted as per the
approval of head of the lhsiitlrtiofi .
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3.3.2 Paper presentation in Conference abroad

3.3.2.1The funding for paper presentation abroad wili be limited io the research grant. The fac!lry
should also approach AICTE or other governrnent funding agencles for the sarne.

3.3.2 2 Ihe reimbursement of the travsl & iodging expenses llf it is rot included) and D.A {or
partic patlon abroad will be paid sepa.ately from the overall grant of the year. The travel expenses

will be reimbursed for economy class ti.ket fair to and fro on actuai basls. The duty leave wl ibe
sanctioned as per the rule5 oJ the irstitute.

3.4 For attending Workshop/ Faculty development Programme

3.4.1The faculty woLrld be ailowed cn D!ty ieave, Registration lee and travel allowan.e to 3ttend
workshops and fal:ulty development programrnes. ihe FDP/ Workshop orgaii2ing inslltuie should be

lnstii!tes of repute llMs/llTs/Universitles/DeemeC unrversitles elc Ihe approval for the sanre wt I be

oorF by t-le hedo or '.e l-lstr r -r 6

3.4.2 On Duty le:ve !p to two weeks for attending FDP, is ailowed to faculty ln a year. ln case the FDp

erterds beyond two week the eave wlll br sanctioned on case to case basis. (extended durv leave

may be : lowed durlng the ongoing serisster sr.rbject to ava lab lity ol suirstitution teacher & sharing

3.5 Ph.D. registration and €ompletion

3.5.1The faculty is expected to have a Ph.D. degre€ .t th. trme of appointment. However, a faculty
who ls already registe.eci for Ph.D. research at the !tme of appo nrmeni witl be al owed on duty leave

for attending Ph.D Viva/RDC nreeting in the Lrnivel:sity on rhe nsed basis.

3-S.2 Such facLltv \ ho have registered for Ph.D. research at rhe rime of appotntment w t be

consld€red for a one time incentive of Rs 10.000 in the academic year of completton as a one'time
g12nt agalnst expenses incurred for Ph.D work other ihan leave. The Ph.D should be completed n

deslred iirne period (within flve YeErs from date of reglstratlon or three years from daie of
appointrnent as a facultV, whichever is earller). Ihe incentive urder thrs h,-ad w li be approved by the
research cornmittee

3.6 Attending A€ademi. ev€nt5 o{ NationaUtnternationat Repute

3.6.1. The faculty attending events whlch are of national repute organised by FtCCt, pHD charnber of
cornrnerce, Cll and similar organisations wil be allowed cn duty leave plus travelljng allowance and

the relrnbursement of participation fee {Actual basisJ paLd for the event, which will be the part of
overa I annuai research grant. The approval for the 5ame wlll be done by ihe head oi the Instjtute.

3.6.2 The parti.ipation in such events wiil be considered as workshop/ Conference/delegation.

3.7 Ph.D 6uidance and 9rpervision
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The faculty supervising Ph.D sEhola.s from reputed university will be given due credits in appraisal,

after award of Ph.D degree- Credit shall be given forgettihg appointment as Ph.D. examiner-

3,8Pedod ofRecLoning and Pryment of lncentive

The Academic year is the period for calculatinB the researeh incentive earned by a faculty member
that is, from 1n April to 31st March of the cu.rent year. At the end of every a.ademic year, the total
incentive earned by a faculty member will be calculated based upon the documentary evidence
produced and the incentive payable to the faculty member will be disbursed thereafter.

3.9 OTHER CONDITIONS / GUIDELINES

3.9.1A11 applicatiohs for reseerch incentive should be formelly recommended bv the respective deah
(Academics) and scrutihised by the research commlttee with the director acting as cohvenor. After
approval by the committee, the formalsandion ordershall be issued by the Director.

3.9.2 The application form duly filled should be submitted in prescribed format forthis purpose and

countersigned bythe Dean ofihe lnstitution. I

3.9.3 As ihis policy is to encourage the faculty fortak,ng ihitiative for research by providing a stronE
conducive envirohment for knowledge a€quisitioh and development through research and
publication, the criteria and modalities may be amended in future as per the requirement of the
lnslitute, in a progresslve strategy for brand irnprovertlent.

4.0 sAVtN6

The policy ceh be amended/modified/replaced or rescinded at the discretion of management
representative by chairman, laipuria Group of Educational lnstitutions.
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