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29/12/2018 Jaipuria Group of Educational Institutions Mail - Request for Summer Internship of MBA students: Jaipuria Institute of Management

Gunjan Sharma <gunjan@jaipuria.edu.in>

Request for Summer Internship of MBA students: Jaipuria Institute of
Management

Manas Kumar <manas.kumar@esselgroup.com> Fri, Apr 13, 2018 at 4:49 PM
To: Gunjan Sharma <gunjan@jaipuria.edu.in>
Cc: "Neeraj Kumar(LIBERIUM)" <neerajhr2020@gmail.com>

Dear Gunjan ,
Out of 6 appeared candidate for interview , we have shortlisted below candidate for internship .

1. Shivani
2. Sakshi Mishra
3. Kajal Pandey

Regards

Manas kumar

From: Gunjan Sharma [mailto:gunjan@jaipuria.edu.in]
Sent: 12/04/2018 10:14 AM

[Quoted text hidden]

[Quoled text hidden)
[Quoted text hiddan]
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29/12/2018 Jaipuria Group of Educational Institutions Mail - Summer internship - HR & finance - 01.06.2018

Gunjan Sharma <gunjan@jaipuria.edu.in>

Summer internship - HR & finance - 01.06.2018

Sarika Saxena <sarsaxena@coca-cola.in> Wed, Mar 14, 2018 at 3:52 PM
To: Gunjan Sharma <gunjan@jaipuria.edu.in>
Cc: Raman Singh <raman.singh@coca-cola.in>, Tota Ram <toram@coca-cola.in>

Dear Ms Gunjan,

We are pleased to offer internship opportunity in Hindustan Coca Cola Beverages Pvi. Ltd., WUP for a period starting from 15
June 2018 till 31% July 2018.

1. Kashish Papreja : Finance
2. Nisha Singh: Finance

3. Deepali Kushwaha- HR
4. Prajwal Tiwari- HR

They are requested to meet under signed at the below mentioned address-

Hindustan Coca-Cola Beverages Pvt. Ltd., 5% km Milestone, Masuri-Gulawati Road, Tehsil-Dhaulana, Distt-Hapur (UP)

Please inform them to bring the following documents at the time of joining :

1. 1 passport size colour photographs.
2. Legibly filled self- information form (Intern info sheet attached).

Their project details shall be shared with them by their project guide after joining.
Kindly send the acceptance through email.

For any query, please feel free to revert.

Regards,

Sarika

CONFIDENTIALITY NOTICE This message is inlended for the use of the individual or entit it Is addressed and may contain \
information that is confidential, privileged and exempt from disclosure under applicable\law l§thg Feader of this message is not

the intended recipient, you are hereby notified that any printing, copying, dissemination, \distriby o disclosure or forwarding of ¥
this communication is strictly prohibited. If you have received this communication in error, ;.4 east™ec :ﬁ]p_q'-.fhe: seridér immediataly )
and delete it from your system. Thank You. e

CONFIDENTIALITY NOTICE This message is intended for the use of the individual or entity to which it is addressed
and may contain information that is confidential, privileged and exempt from disclosure under applicable law. If the
reader of this message is not the intended recipient, you are hereby notified that any printing, copying, dissemination,
distribution, disclosure or forwarding of this communication is strictly prohibited. If you have received this
communication in error, please contact the sender immediately and delete it fram your system. Thank You.
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29/12/2018 Jaipurla Group of Educational Institutions Mail - Request for Summer Internship of MBA students: Jaipuria Institute of Management

Gunjan Sharma <gunjan@jaipuria.edu.in>

Request for Summer internship of MBA students: Jaipuria Institute of
Management

Hitesh Bisht <hitesh.bisht@teamhgs.com> Thu, Mar 22, 2018 at 3:10 PM
To: Gunjan Sharma <gunjan@)jaipuria.edu.in>
Cc: Vijay Chauhan <Vijay.Chauhan@teamhgs.com>

Hi Gunjan,

Sharing the list of 11 selected candidates for internship in HGS.

Thanks for your support.

S No Name Comments
1 Annu Raman Yes
2 Shikha Yadav Yes
3 Anjali Prabha Yes
4 Anushka Pandey Yes
5 Ayushi Verma Yes
6 Kirti Preyashi Yes
7 Anjali Singh Yes
8 Richa Tiwari Yes
9 Pragati Gupta Yes
10 Priya Singh Yes
11 Diksha Pandey Yes

1ANCe CGH f i 1 1 ! - m_cdharga

snient l Internal Quality Assurance Cell

. L e R et e e e et -~
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Intenal Quality As:

Jaipuria Inshituio ¢
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29/12/2018 Jaipuria Group of Educational Institulions Mail - Profiles of MBA Mkt students for surnmer training- Jaipuria Institute of Management

Gunjan Sharma <gunjan@jaipuria.edu.in>

Profiles of MBA Mkt students for summer training- Jaipuria Institute of
Management

lgra <igra@fortislafemme.in> Wed, Apr 25, 2018 at 4:47 PM
To: Gunjan Sharma <gunjan@jaipuria.edu.in>

Cc: Prerana Singh <prerana.singh@fortislafemme.in>

Dear Gunjan,

Kindly be informed that Mr. Sandeep Kumar has been shortlisted for Summer Internship in the department of
Marketing at Fortis LaFemme, Greater Kailash - II.

Please provide the details as to when he can join us and the duration of the internship also.

Regards

Igra

From: Gunjan Sharma [mailto:gunjan@jaipuria.edu.in]
Sent: Tuesday, March 27, 2018 11:49 AM
To: Igra

Cc: Prerana Singh
Subject: Profiles of MBA Mkt students for summer training- Jaipuria Institute of Management ”'/1

Dear Igra,

Kindly find attached the profiles of MBA Marketing students for summer training.

Regards.

RS

fn-charge
lntuna‘ Quu“'.‘)’ Assurance Cel

———— r————— e —

Gunjan Sharma r

Manager (Training & Placements)

N P S e, _
internal Quaht“ / surance Cell ‘ Jaipuria Institute of Management
e t

Jaipuria Inati \iznegement | Block A, Gate No-2, Shakti Khand 110
- v
Indiraguras, < | Indirapuram, Ghaziabad-201014
_ W ===} (U.P)
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29/12/2018 Jaipuria Group of Educational Institutions Mail - List of Shortlisted Candidates -

Gunjan Sharma <gunjan@jaipuria.edu.in>

List of Shortlisted Candidates :

Jyoti Sharma <jyoti.sharma@baba.in> : Wed, Mar 14, 2018 at 5:42 PM
To: Gunjan Sharma <gunjan@jaipuria.edu.in>

Cc: Saurabh Bawari <saurabh.bawari@baba.in>, Vikas Pandey <vikas. pandey@baba.in>, ravi shankar singh
<ravi.singh@baba.in>

Hi Gunijan,
PFB the shortlisted candidates :

1. Divyanshu Jain
2.Shifali Gupta

Regards
Jyoti Sharma
[Quoted text hidden]
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29/12/2018 FW: RESUME FOR SODEXO - gunjan@jaipuria edu.in - Jaipuria Group of Educational Institutions Mail

From: SHARMA Shikha

Sent: Tuesday, March 20, 2018 1:56 PM

To: 'Ms Sunita Chowdhury' <sunita@jaipuria.edu.in>
Cc: Prakash, Anant <Anant.Prakash@sodexo.com>
Subject: RE: RESUME FOR SODEXO

Dear Sunita,
We have selected below candidates for Summer Internship along with their department.

S.No | Name Department
1 | Sakshi Singh Learning & Development
Ayushi Aeran Workforce Planning & Deployment (Recruitment)
Tejasvi Tomar Workforce Planning & Deployment (Recruitment)

Warm Regards
“Hikha Sharma
- Executive-HR
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29/12/2018 Jaipuria Group of Educational Institutions Mail - Fw: Summer Internship Recruitments - PGDM 2016-18 Batch- Jaipurira

Gunjan Sharma <gunjan@jaipuria.edu.in>

Fw: Summer Internship Recruitments - PGDM 2016-18 Batch- Jaipurira

Divyankar_Goel@in.hettich.com <Divyankar_Goel@in.hettich.com> Wed, Mar 28, 2018 at 2:22 PM
To: Gunjan Sharma <gunjan@jaipuria.edu.in>
Name Gender Training
Module
Anurag Shukla Dehradun Channel Sales
Pranshu Rawat HARDWAR Channel Sales
Shahid Husen Delhi Channel Sales
SHUBHAM KUMAR Jaipur Channel Sales
Palak Sinha East Delhi B2B
Anshul Gupta Delhi Channel Sales
| Rishabh Dixit Agra Channel Sales

Kind regards

Divyankar Goel

Hettich India Pvt, Ltd. | Head Office | 302, Durolite House | Opp SAB TV, New Link Road | Mumbai-400053 |
Maharashtra | India

Phone: 011 48894000 | Mobile: 9599082312 | Additional: A 26 4 x First Fllor x MCIE x New Delhi

110044 | Fax: 011 48894044 | Toll Free Phane: 1800 209 2096 | Divyankar_Goel@in.

hettich.com | http://www.hettich.com

£]O]¢

< TOM: Gunjan Sharma <gunjan@jaipuria.edu.in>
To: Divyankar_Goel@in.hettich.com,
Date: 27-03-2018 10:12

Subject: Re: Fw: Summer Internship Recruitments - PGDM 2016-18 Batch- Jaipurira

Good Morning Sir,

Greetings! nrornal :.", \
| selpurid A
\ndiral™ '
Kindly share the names of students selected by you as interns so that we te our
records.

[ believe it will be a great learning experience for our students to do their summer internship
within your venerated organization and under your able guidance.

Plz apprise and oblige-r g

3] et A
A Gakity fAs

Thanks & Regards. Eranyram, Ghazis l 97

https://maiI.google.com/mail/u/O?ik=131ad4f391&view=pt&search=all&permmsgid=msg-f%3A1596170843433209063&simpl=msg-f%3A1596170... 1/3



2911212018 Jaipuria Group of Educalional Institutions Mail - Resumes of MBA-HR students for Summer Training- Jaipuria Institute of Managem. ..

Gunjan Sharma <gunjan@jaipuria.edu.in>

Resumes of MBA-HR students for Summer Training- Jaipuria Institute of
Management

Richa Singh <rsingh@schandgroup.com> Wed, Mar 21, 2018 at 6:45 PM
To: Gunjan Sharma <gunjan@jaipuria.edu.in>

Dear Gunjan,

Please find below the name of Students who are shortlisted :

1) Mirin Bobb
2) Ekta Sahu

Warm regards,

ficha Singh @ %1 AT IE00
.‘. Kanager - Corporate HR & unghivcharkdyrougseom
‘-'V\P‘: L +G1 BRZ 610 4275 W wynwschandgroup.com
s’ CHAND § Corpatate Office: A 27, 2nd Binor, Mohan Co Opetative industnal Estate, New Delly - 10044, Invcha
GR ouP s rRA S aE L AR GACRE AR AN SEsBasrat e o l=AonsRatiaLasaus il
b"‘, Pl g ey et hks e s et pen medly e 1o SATE g lent DI U

From: Gunjan Sharma [mailto:gunjan@yjaipuria.edu.in]

Sent: Wednesday, March 21, 2018 10:57 AM

To: Richa Singh <rsingh@schandgroup.com>

Subject: Re: Resumes of MBA-HR students for Summer Training- laipuria Insﬁtite’ﬂ\ﬂ_a'rlqggmﬂu_t____-———*
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29/12/2018 Jaipuria Group of Educational Institulions Mail - Request for Summer Internship of MBA students: Jaipuria Institute of Management

Gunjan Sharma <gunjan@jaipuria.edu.in>

N

Request for Summer Internship of MBA students: Jaipuria Institute of Management

Ratika Saxena <ratikas@alankit.com> Tue, Apr 10, 2018 at 11:49 AM
To: Gunjan Sharma <gunjan@jaipuria.edu.in>

Ce: Vijay Laxmi Rawat <vijaylaxmir@alankit.com>, Anjana Balani <anjanab@alankit.com>

Dear Ms. Gunjan,

Hope you are doing well !1!

We are pleased to inform you the selection of following students for Internship in Financial Services & GST Department in our organization. Please
refer below the information related to the joining:

Name Location Department
. Vishal Rai Jhandewalan Financial Services .
Himanshi Gupta Jhandewalan GST
Komal Jain Jhandewalan GST
Aishwarya Pahwa Jhandewalan Fina;cial Services
Utkarsh Srivastava thandewalan Financial Services
Arpit Rastogi Jhandewalan Financial Services

As already discussed, Please confirm the date.
Should you require any facilitation, please be in touch with the undersigned on 011-42541144 or ratikas@alankit.com.
Thanking You,

Jr Alankit Limited

Internal C Lalit
Warm Regards, Jaipuﬁa Ingtitu

Ratika Saxena - Senior Executive

y Assurance Cell
12 of «4anagement

indirapuram, - .cwbad
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Alankit Limited | Alankit House | 4E/2 Jhandewalan Extension | New Delhi - 110055, INDIA
(B) +91-11-4254 1234 | (D)+91-11-4254 1144 | (M) +91-72 90 012324 | (F) + 91-11-4254 1201, +91-11-2355 2001 | (W)
‘www.alankit.com | (E) ratikas@alankit.com
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Get an easy access to your Alankit Account, download Alankit Universe App from Google Play Store !
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29/12/2018 Jaipuria Group of Educational Institutions Mail - FW: Summer Internship Invitation for PGDM

Gunjan Sharma <gunjan@jaipuria.edu.in>

FW: Summer Internship Invitation for PGDM

Vibhati Singh <vibhati.singh@spagroupindia.com> Thu, Apr 12, 2018 at 1:27 PM
Reply-To: vibhati.singh@spagroupindia.com

To: Gunjan Sharma <gunjan@jaipuria.edu.in>

Cc: rida.choudhary@spagroupindia.com, rashmeet.kaur@spagroupindia.com

Hi Gunjan,

PFA the result of the interview happened, we have selected 2 students for Income Tax TR profile.

Would request you to provide us the confirmation from both the students that they will be joining on the said
date and if there will be any change in joining date will let you know prior to that and they need to continue with

the tenure till August 1%t Week.

Waiting for your response.

Best Regards

Vibhati Singh | Asst. Manager - HR | SPA Group

25, C-Block Community Centre, Janak Puri, New Delhi

Tel: 491 11 25517371, 25515086 |Ext No: G4C | Fax: +91 11 25532044 |Mobile: 8447725871

m—

Lality L. surance Cell
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From: Gunjan Sharma [mailto:gunjan@)jaipuria.edu.in]
Sent: Tuesday, April 10, 2018 05:18 PM i ji e
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29/12/2018 Jaipuria Group of Educational Institutions Mail - Profiles of MBA Marketing students for summer training- Jaipuria Institute of Mana. ..

Gunjan Sharma <gunjan@jaipuria.edu.in>

Profiles of MBA Marketing students for summer training- Jaipuria Institute of
Management, Ghaziabad

Rohit Samuel <rohit.samuel@capitalfirst.com> Thu, May 3, 2018 at 10:30 AM
To: Rohit Srivastava <rohit.srivastava@capitalfirst.com>
Cc: "Gunjan Sharma (gunjan@jaipuria.edu.in)" <gunjan@jaipuria.edu.in>

Dear Rohit,

We're okay to give him a project on building efficiency in our sales process.
The project will require good skills in MS Excel.
Regards

Rohit

From: Rohit Srivastava

Sent: Tuesday, May 01, 2018 12:45 PM

To: Rohit Samuel

Cc: Gunjan Sharma (gunjan@jaipuria.edu.in)

Subject: FW: Profiles of MBA Marketing students for summer training- Jaipuria Institute of Management,
Ghaziabad

[Quoted text hidden)
[Quoted text hidden)
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29/12/2018 Jaipuria Group of Educational Institutions Mail - Request for Summer Internship of MBA students: Jaipuria Institute of Management

Gunjan Sharma <gunjan@jaipuria.edu.in>

Request for Summer Internship of MBA students: Jaipuria Institute of
Management

Arnisha Chakraborty <arnisha.c@columbiaasia.com> Thu, Apr 26, 2018 at 11:22 AM
To: "gunjan@jaipuria.edu.in”" <gunjan@jaipuria.edu.in>
Cc: Rajinder Singh <rajinder.s@columbiaasia.com>

Dear Gunjan,

Please find the Internship Interview Result.

Request you to,Confirm their Starting Date.

Finance Marketing

Payel Bhatia Rahul Roy

Neha Bansal Vikrant Singh

Aditya Parashar

Warm Regards,

Internal ¢ . .lity Ausurance Cell
stitie of (Aanagement

Jaipuria 0 AN
Columbia Asia Hospitals Pvt Ltd Indirapuem, - o5eaBEd |

Arnisha Chakraborty || Human Resource Assistant

NH-24, Hapur Road, Opp. Bahmeta Vlllage,

Near Landcraft Golflinks,Ghaziabad-20100 %ki‘;.\ '

Extn No:4451

COLUMBIA AS lAr/ L Aszuranc® == tnternal Gut!

L ———

Vision: We have a passion for making peoplé hetter.

Mission: To deliver the best clinical outcomes in the most effective, efficient and caring environment.
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| Ieigrna Quabily s oaovancs Cel | 1 82
From: Geinjani:Sharma [mailto:gunjan@jaipuria.edu.in] .
Sent: Tuesday April 24;:2018:2:58: RV

hitps:/imail.google.com/mailiu/07ik=131ad4f391 8view=pt&search=ali§permmsgid=msg-1%3A1598786878219749541 8simpl=msg-{%3A1598786 ..  1/2



29/12/2018 ‘SUMMER INTERNSHIP LETTER'

LG Electronics India Pvt. Ltd.

Plot Na. 51. Udyog Vihar, Surajpur-Kasna Road. Greater Noida - 201306(U.P.) India
T 91 - 120-2560 900440 F 91 - 120-2560 921/26 Website: www.lgindia com

DATE : 08/05/2018

Heena Dua
JAIPURIA INSTITUTE OF MANAGEMENT, NOIDA

SUB: Summer Internship Letter

Dear Ms. Dua,

This is with reference to your letter for Training / Industrial Project in our
organization.

We are pleased to inform you that you have been permitted to proceed with your
training.

Location:- Gurgaon

Department:- Gurgaon Accounts

Reporting To:- PUNEET TIWARI

Duration of Training: - 2 Months (04/06/2018 to 31/07/2018)

Address:- LG Electronics India Pvt Ltd , Office Space No.TF-12 3rd Floor Ninex City Mart Sector 49
Main Road Sohna Road Gurgaon Haryana 122 018

Project details will be given by the respective department.

Contact Person: ROHTASH

—— = _I/ L
Thanking You, f. charge\@ﬂ |
’ iy Assuiaime Cel! [

Yours Faithfully, b =
For LG Electronics India Pvt. Ltd.
For any clarifications revert at: rohtash.rohtash@lge.com
[ CERE e of Management | 1§

INGHGIY e hinviakhad ] :
L'his is COI{[[LL]_t_C_[_g_gEé_:_I_‘:I_t_?d docuntént; does nojt require signature.
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20412/2048 Jaipuria Group of Cducational Inslitulions Mait - Sutimier Internship Letter - Rahul Singh

Gunjan Sharma <gunjan@jaipuria.edu.in>

Summer Internship Letter - Rahul Singh

Harneet Singh Nanda <Harneet.Nanda@axisbank.com> Wed, Apr 25, 2018 at 2:10 PM
To: "rajputrahulsingh1995@gmail.com” <rajputrahulsingh1995@gmait.com>

Cc: "gunjan@jaipuria.edu.in” <gunjan@jaipuria.edu.in>, Mudit Dalela <Mudit.Dalela@axisbank.com>, Rajajipuram
Branchhead <Rajajipuram.Branchhead@axisbank.com>, Rajajipuram Operationshead
<Rajajipuram.Operationshead@axisbank.com>, Vipul Chawla <Vipul.Chawla@axisbank.com>

/ AXIS BANK
-

AXISB/NDL/ HR-North/2018-19/LKO/OJT- 27
25-Apr-18
Mr. Rahul Singh

Jaipuria Inistitute of Management,

Ghaziabad

Dear Rahul Singh,

SUMMER INTERNSHIP LETTER

Nith reference to your request for doing an internship with Axis Bank, we would like to offer you
the same starting 04-Jun-18 to 30-Jul-18. You shall be working in the Rajajipuram Branch

e e

under the guidance of Branch Head, Rajajipuram.

ot

8]

You may report to the Branch Head at the following venue: L___ 5 !

Axis Bank Ltd ,Ground Floor, Plot No. CP -1 34/7,Rajajipl_:/r_am ~ 226017 ,Lucknow Uttar

Pradesh. -ohares <=

A«

Please note that you shall not get any stipend during this period. You shall get “Certificate of
Completion” only upon submission of project report to the Guide, who would further make a

recommendation for the work done to the Circie HR Team, Lucknow.
I , e —

i .nga{'_:,‘ﬁ.;,; 1 i 1 {
Y iibvpieter d 1
-

' nGiaouram. ¢ y .
We wish you all the best for your internship at Axis Bank!
380&simpl=msg-{%3A1598706... 1/2
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20412, 18 Jaipuria Group of Educational Institutions Mail - Summer Internship Letter - Rahul Singh

Yours faithfully,
Sd/-

Vikash Choubey

Vice President

Human Resources-North

N

Disclaimer: "Information contained and transmitted by this E-MAIL including any attachment is proprietary to Axis
Bank Ltd and is intended solely for the addressee/s, and may contain information that is privileged, confidential or
:xempt from disclosure under applicable law. Access to this e-mail and/or to the attachment by anyone else is
unauthorized. If this is a forwarded message, the content and the views expressed in this E-MAIL may not reflect
those of the Bank. If you are not the intended recipient, an agent of the intended recipient or a person responsible for -
delivering the information to the named recipient, you are notified that any use, distribution, transmission, printing,
copying or dissemination of this information in any way or in any manner is strictly prohibited. If you are not the
intended recipient of this mail kindly delete from your system and inform the sender. There is no guarantee that the
integrity of this communication has been maintained and nor is this communication free of viruses, interceptions or
interference."

|
|

Internal Quality Assurance Cell

———

e e e ey A et
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31/12/2018 Jaipuria Gronp nf Fducational Institutions Mail - Protlies of students for Sumnmer Internship- Jaipuria Institute of Management, Ghaz...

Gunjan Sharma <gunjan@jaipuria.edu.in>

Profiles of students for Summer Internship- Jaipuria Institute of Management,
Ghaziabad

Debalina Bhattacharya <debalina.bhattacharya@ssipl.in> Thu, Apr 20, 2017 at 10:22 AM
To: Gunjan Sharma <gunjan@jaipuria.edu.in>

Cc: "directorjim@jaipuria.edu.in” <directorjim@jaipuria.edu.in>, Nishtha Chaturvedi <nishtha.chaturvedi@ssipl.in>,
Ranjana Diwakar <ranjana.diwakar@ssipl.in>

Dear Ms. Gunjan,

We have selected Ms. Khushboo Kumari for summer internship.

Please let me know her joining date.

Thanks and Regards
Debalina Bhattacharya
Manager-HR

Ext. No. 011 66999657
SSIPL Retail Limited

B1/ F4, Mohan Co-operative

Main Mathura Road, New Delhi - 44

From: Gunjan Sharma [mailto:gunjan@jaipuria.edu.in]
Sent: Wednesday, April 19, 2017 5:15 PM

[Quoted text hidden)

[Quotad text hidden]
[Quoted text hidden]
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31/12/2018 Jaipuria Group of Educational Institutions Mail - Selected Candidate for Summer Internship

Gunjan Sharma <gunjan@jaipuria.edu.in>

Selected Candidate for Summer Internship

Monalisa Verma <monalisa.verma@baba.in> Tue, Feb 21, 2017 at 4:50 PM
To: Gunjan Sharma <gunjan@jaipuria.edu.in>

Cc: directorjim@jaipuria.edu.in, Vikas Pandey <vikas.pandey@baba.in>, ravi shankar singh <ravi.singh@baba.in>, Amit
Dutta <amit.dutta@baba.in>, Monalisa Verma <monalisa.verma@baba.in>

Dear Gunjan,

We have selected following students for 2 months of internship program in our company ,
his joining date will be start from ( 1st April 2017)

\

Akshulika
Vikas Babu
Shivendra Singh
Mayank Sharma
Avinash Singh
Amardeep Kumar
Shipra Agarwal

pDocuments at the time of joining:-

« Bonafide certificate from college.

« Educational Certificates - originals for checking and copies for submission.

« Photo Identity Proof (Passport/Driving License/Pan card/Voter ID Card/Aadhar Card)
Govt. issued document — original for checking and copy for submission.

« 2 passport size colour photographs of self.

The Students are need to report to our Corporate Office, Noida on the Date of Joining.

The Address would be "M/S Dharampal Premchand Limited, A-34,35, Sector-60,
Noida, U.P.-201301". The reporting time is 9.30 AM.

i ¥ - <> -Quality Assurance Cell
nd vour confirmation once you receive . \ ah%‘, -
Kindly Send y y T |6t te Bi-tAanagement
oy : irapur hiaciabad
}r‘fpr"‘,al \"‘i;if‘-fifai Aasrs \ mwapuraml C “ “:b-d i|
Hernal Waalty Assurance Cell L ]
Iovrtiris 5y EONIETd) Lt |
vAPUTIE 5 sianagement '- -
Thanks L indiripuram, Chanabad
Manlaisa ——— e !
-------- Forwarded Message -----—--- | R b ]
Subject: Interview Scheduled for Marketing Intern In-charge /

Date-Fri 17 Feb 2017 17:37:07|+088gnal Cuslity Assuranchh ) |
From:Monalisa Verma <monalisa.verma@baba.inz 5 |
To:gunjan@jaipuria.edu.in
CC:directorjim@jaipuria.edu.in, Vikas Pandey <vikas.pandey@baba.in>, ravi shankar singh
<ravi.singh@baba.in>, Amit Dutta <amit.dutta@baba.in>

Witne//imail. aooale.com/mail/u/0?ik=131ad4{391 aview=pt&search=all&permmsgid=msg-{%3A1 559941400737928501&simpl=msg-{%3A1559941... /2



3111272018 Jaipuria Group of Educational Institutions Mail - Excel sheel ol MBA- HR students for summer training- Jaipuria Instituto of Manage...

Gunjan Sharma <gunjan@jaipuria.edu.in>

Excel sheet of MBA- HR students for summer training- Jaipuria Institute of
Management, Gzb

Sansrita Biswas <sansrita.biswas@matrix.in> Tue, Mar 21, 2017 at 5:14 PM
To: Gunjan Sharma <gunjan@jaipuria.edu.in> :

Hi,

We have selected below three students.

1. Manjali Goswami
2. Tanya Kishore
3. Shubham Kumar

With Regards,

Sansrita Biswas

1'15 Department

Matrix Cellular (International) Services Ltd.
7 Khullar Farms,Mandi Road,
Mehrauli,New Delhi-110030

Tel:011 26800000

www.matrix.in

[Quoted text hidder(]
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BHUSHQAQ% STEEL LIMITED

REF: BSL/SKG/HR&ADMN./2017

BHUSHAN

23, Site IV, Sahibabad Industrial Area

th M
207 April*2017 Distt. Ghaziabad - 201010 (UP)
Tel. : 91-120-3028001-99
Fax : 91-120-2770509, 4100574-75
To.

Jaipuria Institute of Management Indrapuram Ghaziabad (U.P.)

Kind Attention- Gunjan Sharma - (Training & Placement officer )

Sub: Short Term /Summer/ Training

Dear Sir,

This has reference to your letter regarding considering Miss.Mansi Maheshwaria
Student of MBA. (Human Resourcee ) for Summer Training in our organization.

We hereby confirm that your above student can take Eight weeks short tlerm Summer
Training in our H.R. Department w.e.l 01" June' to 31" July’2017,

During the said period of Summer Training candidate has to follow rules & regulations of
the company as applicable,

Please note that this is a short term training and no stipend is pavable for this showt term
training,

Thanking you.

Your’s faithfully
I4]

o [l
/ For IiJiushan Steel Limited [/ .
» /)L‘.&

{ 1 ,-' ,,“‘/ R
A s
-~ _,_/”d_- . /d_.r",,—‘?,{‘:.\bv\

(S.K.GUPT &y~ )

General Manager( HR &ADMN.)

" In-chaige

| Internal Quality Assurance Cell
irance Cell L =

wanagement

interngl Quality £.ssurance Cell
Jaipuria Instilute of :"Aar‘.qgement
Indirapuram, Ciialabad
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31/12/2018 Jaipurig Group of Educational Institutions Mall - Request for Summer Training of MBA First Yoar studonts- Jalpuria Inslitute of Man. ..

Gunjan Sharma <gunjan@jaipuria.edu.in>

Request for Summer Training of MBA First Year students- Jaipuria Institute of
Management, Gzb

Vijay Chauhan <Vijay.Chauhan@teamhgs.com> Mon, Apr 24, 2017 at 7:09 PM

To: Gunjan Sharma <gunjan@)jaipuria.edu.in>
Cc: "directorjim@jaipuria.edu.in”" <directorjim@)jaipuria.edu.in>

Dear Gunjan,

Please find the list of students shortlisted for the internship program @ HGS Noida.

Ankit Singh
Shweta Singh
Nupur Kaushik
Chitransh Verma

Deepanshi Shukla

Regards

Vijay

From: Gunjan Sharma [mailto:gunjan@)jaipuria.edu.in]

Sent: Monday, April 17, 2017 2:58 PM

To: Vijay Chauhan

Cc: directorjim@jaipuria.edu.in

Subject: Request for Summer Training of MBA First Year students- Jaipuria Institute of Management, Gzb

Good Afternoon M. Vijay,

[Quoted text hidden] s

e —i et -. ) S e

Internal Quality Assurance Cell

Jaipuria Institute of Management -
Indirapuram, Chaziabad, , - . o ==y
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311272018 Jaipuria Group of Educational Institutions Mail - Summer internship -

Gunjan Sharma <gunjan@jaipuria.edu.in>

Summer internship -
Sarika Saxena <sarsaxena@coca-cola.in> Fri, Apr 28, 2017 at 12:10 PM

To: Gunjan Sharma <gunjan@jaipuria.edu.in>
Cc: Jalaj Sahu <JSahu@coca-cola.in>, Manoj Gupta <mguptafinance@coca-cola.in>

Dear Gunjan

We are pleased to offer internship opportunity in Hindustan Coca Cola Beverages Pvt. Ltd., WUP for a period starting from 1t
June 2017 till 31%! July 2017 to the below mentioned students of your college.

1. Pinkey Pandey — HR

2. Akshita Bisen ~ HR

3. Manish Gupta — Finance

4. Shivangi Yadav - Finance

Please inform them to meet under signed at the below mentioned address-

Hinclustan Coca-Cola Beverages Pvt. Ltd.

5t KM Milestone, Masuri-Gulawati Road,

Tehsil-Dhaulana, Distt-Hapur{UP)

Also please inform them bring the following documents at the time of joining :

1. 1 passport size colour photographs.

2. Legibly filled self- information form (Infern info sheet attached).

There project details shall be shared with them by their project guide after joining. .
Kindly send your acceptance through email.

For any query, please feel free to revert.

Regards,

| =)
Sarika = s scig e il byl 2 B 5 - S / -
r-— O sl A | ! g z S

surance Cell |
| [ !
|

L Lianagemsnt . el )
S nvigha !
Lenaziabad l"‘nrna’ Q{&A : ! C(:H
e Jaiprein Instit;

Pr———

information that is confidential, privileged and exempt from disclosure under applica lf-the recder of this message is not
the intended recipient, you are hereby nofified that any printing, copying, dissemination, distribution, disclosure or forwarding of
this communication is strictly prohibited. If you have received this communication in error, please contact the sender immediately

CONFIDENTIALITY NOTICE i [hef;individual or entity to which it is addressed
and may contain information that is confidential, privileged and exempt from disclosure under applicable faw. If the
reader of this message is not the intended recipient, you are hereby notified that any printing, copying, dissemination,
distribution, disclosure or forwarding of this communication is strictly prohibited. If you have received this
communication in error, please contact the sender immediately and delete it from your system. Thank You.

e imail doodle com/mail/u/07ik=131ad4f391 &view=pt&search=all&permmsgid=msg-{%3A15659031921962101 628simpl=msg-f{%3A1565903... 1/2



---------- Forwarded message ----—----

From: SHARMA Shikha <Shikha. SHARMA@sodexo.com>

Date: Fri, Aug 3, 2018 at 2:32 PM

Subject: RE: RESUME FOR SODEXO

To: "gunjan@jaipuria.edu.in" <gunjan@)jaipuria.edu.in>, "avni.kaur@gmail.com"
<avni.kaur@gmail.com>

Cc: "abhilasha@japuria.edu.in" <abhilasha@)japuria.edu.in>

Dear Gunjan,

| am writing this mail to appreciate Ayushi aeren for her performance which has been monitored during
her internship period ,She has done a good work and | am very happy with her work .

| found her a good resource with good interpersonal skills which is the top most requirement now a days
one of the best part of her is that she is knows what she has to do .

Warm Regards

Shikha Sharma

SR Executive-HR

Landline No-01204421451
Mobile Number-8447733279

Email ID- Shikha.sharma@sodexo.com
Access HR- The better, Smarter and faster tool!

To know, is to know that you know nothing. That is the meaning of true knowledge.

Please click to https://hrconnect.in.sodexonet.com/accesshr/

Sodexo launches ‘Access HR’ - a Digitization initiative for HR Process

Sodexo: World leader in Quality of Life Services - www, sodexo.com

e e e st |p‘c,’;"1'
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from: Ranjana
Diwakar <ranjana.diwakar@ssipl.in>

fo.  Gunjan Sharma
<gunjan@jaipuria.edu.in>

cc.  “directorjim@yjaipuria.edu.in”
<directorjim@jaipuria.edu.in>
date:  Thu, Aug 3, 2017 at 4:58 PM

subject: RE: Request for performance
feedback of students- JIM

Ghaziabad
mailed-  ssipl.in
by:
signed-  ssipl.onmicrosoft.com
by
Important mainly because it was
sent directly to you.
Dear Gunjan,

Khushboo is hard working and has zeal to learn and grow, however her academic knowledge is average.

Thanks & Regards

Ranjana Diwakar

Deputy Manager- HR

SSIPL Retail Limited,

B1/F4, Mohan Cooperative Industrial Area,
New Delhi - 110 044

T: +91 11 66999721
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from: Hr

Bfghazlabad<hr bfghaziabad@futurelifestyle.in>

to:  Gunjan Sharma <gunjan@jaipuria.edu.in>

cc:  Hr Bfrohini <hr.bfrohini@futurelifestyle.i
Abhay Gangwani
<abhay.gangwani@futurelifestyle.in>,

Shahina Helal <shahina.helal@futureretail.in>,

directorjim@)jaipuria.edu.in

date:  Thu, Aug 3, 2017 at 3:15 PM

subject. Re: Request for performance feedback
students- JIM Ghaziabad

mailed- futurelifestyle.in

Important mainly because it was sent directly to

you.

Dear Gunjan,

n>,

of

It was really great to hire students from your college. They were really very keen to learn new things and were always ready

to adapt with the pace of the work environment.
| wish all of them a bright future.

Regards
Kuldeep Singh
7290084191

Intarnal Quality Assurange Cell
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31/12/2018 Jatpunia Group of Educativnal Inslitutions Mail - Requost for Final Status/ Feedback of Summer Interns- Jaipuria Institute of Manag, ..

Gunjan Sharma <gunjan@jaipuria.edu.in>

Request for Final Status/ Feedback of Summer Interns- Jaipuria Institute of Management, Ghaziabad

Manjari Gahlawat <manjari.gahlawal@lemontreehotels.com>
To: Gunjan Sharma <gunjan@jalpuria.edy in>
Cc: Gautam Ahlawat <hrm.pdl1 @lemontreeholals.com>

Dear Gunaj,

Below mentioned students got selected for summer Internship:

Aditi Harbola & Abhishek Kumar

Regards,

Manjari Gahlawat

Assistant Manager Human Resources

Lemon Tree Premier — Delhi Airport

Asset No. 6, Aerocity Hospitality District, New Delhi 110037
T +91 11 44232323 | D +91 11 45232316 |

g Best Company i Trada tor Workgiac

To book visit

qufﬂH lemontreehotels.cum

or call +91 9911 701 701

5. 4100 omned and porated rosms In 37 gities
o 016 by Grebt Places W Wark InstRute
g Cuure Transforeition 2016 by Grest Maces 10 Work

Irajitute

£+ Overdll Winner Workd Responsitia Tourtsm Asmard 2010 i WTHMES, London
© . Awan Human Capitatl Award 2015, Minisiry of Manpower, Singapoce
. Hotel lnvestment Conference Asis Padfic (HICAP) 2015 Sustainable Hotel Award

. Natina! Avatd, Ministry of Sopa Justice and Lmpoweriment, Gavemment of Incha:
Best & oty er 2016, 2011 and Barreestren Envonm ot (ur Parsons with Disabilttes 2012

From: Gunjan Sharma |mailto:gunjan@jaipuria.edu.in]
Sent: Thursday, April 06, 2017 4:00 PM

To: Manjari Gahlawat
Cc: Gautam Ahlawat

Subject: Re: Request for Final Status/ Feedback of Summer Interns-

[Quoted text hidden]

Fri, Apr 7, 2017 at 10:36 AM

. I intarmal Qu.. ', Ceill
Jaipuria k1. 2 ent

Jaipuria Institute of Management, Gha‘iabad

Indire, .
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31/12/2018

CONFIRMATION AWAITED

Sujeet Kumar <Sujeet.Kumar@esselgroup.com>
To: Sanandi Chopra <sanandi@jaipuria.edu.in>

Cc: gunjan@jaipuria.edu.in, Daviender Narang <nardav@gmail.com>,

Kumar <neerajhr2020@gmail.com>

Dear Mam,

Jaipuria Group of Educational Institutions Mail - CONFIRMATION AWAITED

Gunjan Sharma <gunjan@jaipuria.edu.in>

Tue, Mar 28, 2017 at 1:06 PM

Ravi Vyas <Ravi.Vyas@esselgroup.com>, Neeréj

Requesting to you that please send them all on training from 1%t of June 2017.

Regards,

SUJEET

9212405104

From: Sanandi Chopra [mailto:sanandi@jaipuria.edu.in]
Sent: Tuesday, March 28, 2017 1:01 PM

To: sujeet.kumar@esselgroup.com

Cc: gunjan@jaipuria.edu.in; Daviender Narang

Subject: CONFIRMATION AWAITED

[Quoted text hidden]
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31/12/12018 Jaipuria Group of Educational Institutions Mail - Profiles of sludents for Summst Interns- Jaipuria Institute of Management, Ghaziab. ..

Gunjan Sharma <gunjan@jaipuria.edu.in>

Prof||es of students for Summer Interns- Jaipuria Institute of Management,
Ghaziabad

Shruti Sharma <shrutis@adventz.zuarimoney.com= Fri, Apr 21, 2017 at 2:39 PM
To: Gunjan Sharma <gunjan@jaipuria.edu.in>

Dear Gunjan,

Based on the interview performance conducted today, Please find attached thye list of shortlisted candidates.
Kindly arrange the NOC of the candidates from College. Students are suppose to carry the photocopy of College |-
card and Pan Card/ Adhard Card Copy during the time of joining.

1. Abhay kunwar Singh
2. Sajal Ankush

3. Shubham Sharma

4. Shreya Saxena

5. Ayushi Varshney

Regards,

Sshruti Sharma
Officer-Human Resources

@

adventz

ZUAR! INVESTMENTS LIMITED

7uari House, Plot No. 2, Community Centre Zamrudpur, Kailash Colony, New Delhi. 110048
Mob. 8826736669, Tel: Board No. 011-46474000-114, D. 011 - 30483818, Fax No. 011-41608276
www.zuarimoney.com

our Values : Agility | Customer First | integrity | Sustainability

intarnal Queatty ace Cell
From: Gunjan Sharma [mailto:gunjan@jaipuria. edu.in] { Jaipuria Ingte 2 ent
Sent: Thursday, April 13, 2017 12:43 PM i indiract: .
To: Shruti Sharma ' ]

Subject: Fwd: Profiles of students for Summer Interns- Jaipuria Institute of Management, Ghaziabad

e

[Quoted text hidden]
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IDd UFLEX LIMITED

‘A ,m,z t of youn daily life’ (Formerly Known as Flex Industries Limited) _
Engineering Division : A-2, Sector-60, Noida-201 307, Distt. Gautam Budh Nagar, (U.P.) Indi
Tel. : +91-120-6100121 | 4002121 Fax : +91-120-2584527 | 4002380 :

Website : www.uflexitd.com

Ref, UFL/ENGG/HR/2017/ Date: 06/04/2017

Ms. Gunjan Sharma,

Jaipuria Institute of Management,
Indirapuram,

Ghaziabad — 201010

Sub: Summer Internship

Dear Sir,

This is with reference to your Letter dated 24/03/2017, regarding summer internship of
Ms. Shivangi Tyagi in the area of HR in our organization.

We are pleased to inform you that the candidate can undergo training from 01/06/2017 to
31/07/2017 in our organization.

Please note that as per the policy, our organization does not offer any stipend or emoluments
to trainees. However we will provide the candidate a conducive learning environment. At the
end of training the candidate is required to prepare and submit a copy of the Project Report on
the project to be assigned to her for training.

Hoping that the candidate will be able to grasp and learn about the practical aspect and also
be able to make valuable observations and fruitful suggestions.

Thanking you,

Yours faithfully,

FOR UFLEX LTD.
(ENGG. DIV.)

BIGHNESH DUBEY

AGM (HR)
R 'r"\"'"na\ Quality * ssurance’ Cel
| Jaipyria instituie o4 sment
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Megha Tyagi
HR Executive

meghatyagi@quikr.com O i s bt

STITUTE OF MANAGEMENT
RAPURAM, GHAZIABAD

Quikr India Pvt. Ltd. ww.Jalpurla.ed u.lll/jlm
A-41, Level 1, Mohan Co-operative Estate,

Mathura Road, New Delhi - 110 044

Tel. +51-11-41019065 Mob. +91 9717052150

= +~=2aCK from Company Guide

Company Guide: v
Name: ..... J .. Designation:..
'['clephene Numbers....,( r;-lx’l 3(0 S-— i’S_O ... E-mail: ...

Student Name: ;‘\Q‘,LLE

. j e
Training Duration: From juvfo to}i{}\,\l?
Review Date: MJ[ mubd Iy e

Training Performance:
Rating Scale: 1=Strong Area, 2—Above Average,3=Average,4=Below Average 5=Weakest Area

Functional Area | Description ' Company
Guide

a) Academic Able to apply the Conceptual Knowledge in practical way. 5
Strength
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position. LI
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to 2,
schedule, overcomes obstacles, proposes solutions rather than excuses. .
d) Problem Solving | When posed with a problem the ability to develop timely solutions with ' 2/
alternatives .
e) Process Improves existing processes to either increase productivity, quality, or customer 3
Improvement satisfaction.
f) Safety Practices safe work habits and encourages others do the same. Identifies ways to GQ_)
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alternatives.
e) Process Improves existing processes to either increase productivity, quality, or customer (
lmprovement satisfaction.
f) Safety Practices safe work habits and encourages others do the same. Identifies ways to 2
improve the safety of the work environment.
g) Productivity Amount of quality work performed as compared with peers. ]
h) Quality Quality of work performed which is helpful for the Organisation in future /
i) Inilistive The initistive to identify work to be perfornmed and petfonn the work without 2
being directed by others.
i /\ttendarl_].c'el & m‘;ﬁ;?;&lsgmn,:é:; works on days scheduled, and requests imﬁ-?[];‘:?\tgl Quallty fllg surance Cell
Punctuality i . Ja%plg‘gi.a- ngtitute of Marfagement
k) Organization Organized workspace and in the approach to working. mdirapuram\ Ci.azigbad
) Adaptability Easily adapls to changes in the workplace, requirements, schedulé-asd-prioritics; |
[ ’ﬂfemal Ql\.w“h’ "" l"'}v)qg Ce“ Chi SOS C\;;;
Jaipuria Ir 'empht i T
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JAIPURIA INSTITUTE OF MANAGEMENT

INDIRAPURAM, GHAZIABAD
www.jaipuria.edu.in/jim

Feedback from Company Guide

Student Name: LWM kLLUJ\

Training Duration: From

Review Date:

to

Training Performance: _
Rating Scale: 1=Strong Area, 2=Above Average,3=Average,4=Below Average 5=Weakest Area

Functional Area

Dt;scription

Company
Guide

Able to apply the Conceptual Knowledge in practical way.

Gell
nent

a) Academic
Strength 2
b) Knowledge Understands job functions, requirements, tools, and processes associated with this 2_7
' position.
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until L
completion, completes tasks/projects in a timely manner and according to
schedule, overcomes obstacles, proposes solutions rather than excuses. N
d) Problem Solving | When posed with a problem the ability to develop timely solutions with 1
alternatives.
e) Process Improves existing processes to either increase productivity, quality, or customer l
Improvement satisfaction. .
f) Safety Practices safe work habits and encourages others do the same. Identifies ways to _’l_
improve the safety of the work environment.
g) Productivity Amount of quality work performed as compared with peers. 22
h) Quality Quality of work performed which is helpful for the Organisation in future s
i) lnitiatch The initiative to identify work to be performed and perform the work without 2_
being directed by others,
) Arttendance & Arives to work on time, works on days scheduled. and reqjiestjtime v ality ,*'__-z)urance
Punctuality sufficient advance notice. v Jaipuria stitt!e of Manage
k) Organization Organized workspace and in the approach to working. - | Indirapuraif:, szu vahod
) Adaptability Easily adapts to changes in the workplace, requirements, schedule, and priorities. ) ol

e
Urance Cell
‘ement

st el J
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Company Guide: (easnly /L/;/éq f
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JAIPURIA INSTITUTE OF MANAGEMENT

INDIRAPURAM, GHAZIABAD
www.jaipuria.edu.in/jim

Feedback from Company Guide

. Designation:.. '57

Student Name: ﬁ/’?éf/g /‘éb‘/77ﬁ}z7

i F
Training Duration: From A 'wﬁ')ko 27 J/

20/

Review Date: /g 7% % ‘Qﬁ/7'

Training Performance:
Rating Scale: 1=Strong Area, 2—Above Average,3= Average 4=Below Average 5=Weakest Area

Ny W mape

/2&,1@ OV IV

alternatives.

Functional Area | Description Company
Guide
Rating
a) Academic Able to apply the Conceptual Knowledge in practical way. @ .2
Strength
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position. g l
c) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to ’ 1
schedule, overcomes obstacles, proposes solutions rather than excuses.
d) Problem Solving | When posed with a problem the ability to dcvelop timely solutions with

€} Process Improves existing processes to either increase productivity, quality, or customer
Improvement satisfaction. ‘
f) Safety Practices safe work habité and encourages others do the same. Identifies ways to
' improve the safety of the work environment. )
g) Productivity Amount of quality work performed as compared with peers. 1
h) Quality Quality of work performed ‘which is helpful for the Organisation in future |
i) Initiative The initiative to identify work to be performed and perform the work without
being directed by others. \ Cell
i) Attendance & Arrives to work on time, works on days scheduled, and requests hme off wi ‘ ot . bment
- “rl Qf‘i t@ 1 ' )
Punctuality sufficient advance notice. « Jaip i s 4
§ badipaniirgin P b
" | L 1L Jr )
k) Organization Organized workspace and in the approach to working, 1 9
) ~
) Adaptability Easily adapts to changes in the workplace, requirements, schedule, and priorities. .{
{ Internal o
| Jaipuria |
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Company Guide:

Student Name: %’—( \}dé}’;ﬂ/
Training Duration: From / Jﬁ‘? to 3/ sr"f .

Review Date: / f #% f

JAIPURIA INSTITUTE OF MANAGEMENT

INDIRAPURAM, GHAZIABAD
www.jaipuria.edu.in/jim

Feedback from Company Guide

{9‘/ ........

L. E-mail: LU S

A O/
2017

Training Performance:

Rating Scale: 1=Strong Area, 2=Above Average,3=Average,4=Below Average 5=Weakest Area

Functional Area

Description

Guide

Company

-
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Internal Quatiy AS3yranc ] ——
Jaiguria et ot yaNCECEIT | a9 “
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[ gy T

a) Academic Able to apply the Conceptual Knowledge in practical way.
Strength -2
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position. [|
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until /
completion, completes tasks/projects in a timely manner and according to
schedule, overcomes obstacles, proposes solutions rather than excuses. )
d) Problem Solving | When posed with a problem the ability to develop timely solutions with ° ?
alternatives.
e) Process Improves existing processes to either increase productivity, quality, or customer {
Improvement satisfaction. ‘
f) Safety Practices safc work habits and encourages others do the same. Identifies ways to /
improve the safety of the work environment.
g) Productivity Amount of quality work performed as compared with peers. /
h) Quality Quality of work performed which is helpful for the Organisation in future /
. = — o
1) Initlative The initiative to identify work (o be performed aud perform dle work will .
being directed by others. } hshas {i\“‘guﬁzlﬁty !({;§uran(:e Ceill
_ . : gt et
j) Attendance & Arrives to work on time, works on days scheduled, and requests time l'r“;m} = 1o
Punctuality sufficient advance notice. ‘ nairag " AL
k) Organization Organized workspace and in the approach to working. ?_ '
) Adaptability Easily adapts to changes in the workplace, requirements, schedule, and priorities. Z
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JAIPURIA INSTITUTE OF MANAGEMENT

Company Gu

Student Name:

Training Duration: From

Name: ...g_.’f‘ft’?"‘-‘(_{‘ ( 4 PA

INDIRAPURAM, GHAZIABAD
www.jaipuria.edu.in/jim

Feedback from Company Guide

(?

to

Review Date: | Lq \9 \ 12

Training Performarice:

Rating Scale: 1=Strong Area, 2—Ab0ve Average,3=Average, 4=Below Average S=Weakest Area

C-/)7 FC il Y WL

E-mail: cik«‘o)“-\iﬂ«c‘“‘jﬁu byi Lt ¢« i

Functional Area

Description

Company
Guide

Rating

e

a) Academic
Strength

Able to apply the Conceptual Knowledge in practical way.

b) Knowledge

Understands job functions, requirements, tools, and processes associated with this
position.

¢) Execution

The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to
schedule, overcomes obstacles, proposes solutions rather than excuses.

d) Problem Solving

When posed with a problem the ability to develop timely solutions with
alternatives.

improve the safety of the work environment.

e) Process Improves existing processes to either increase productivity, quality, or customer
[mprovement satisfaction. \
f) Safety Practices safe work habity and encourages others do the same. Identifies ways to

g) Productivity

Amount of qualit; work performed as compared with peers.

h) Quality

i) Initiative

i) Attendance &
Punctuality

Quahty of work performcd which is helpful for the Organisation in future

The initiative to |dent|fy work to be performed and perform the work without

l
)

being directed by others.

Arrives to work on time, works on days scheduled, and requdsts li-n\qoﬁ'a{i@’j al

sufficient advance notice. Jiigl."-'il Inatit

i

surance Cell
o bPment

k) Organization

Organized workspace and in the approach to working.

indira; *4

|

I) Adaptability

Easily adapts to changes in the workplace, requircments, schedule, and priorities.
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JAIPURIA INSTITUTE OF MANAGEMENT

Company Guide:

Name: ............. 5.l AL
Telephone Numbers

Student Name:

Training Duration: From

! Lx\f( \ V3

Review Date:

INDIRAPURAM, GHAZIABAD
www.jaipuria.edu.in/jim

Feedback from Company Guide

= o
'3"*“'3“5\3‘—“"”Ll\‘%esngnatlon(}\"pt‘(‘vQ/(H\‘A\‘ N

E-mail: (““‘P“-\\“‘M‘lf"f‘

SNATIATR

to

Training Performance:
Rating Scale: 1=Strong Area, 2—Above Average,3=Average,4=Below Average 5=Weakest Area

Functional Area

Description

Company
Guide

Rating

a) Academic
Strength

Able to apply the Conceptual Knowledge in practical way.

b) Knowledge

Understands job functions, requirements, tools, and processes associated with this
position.

¢) Execution

The ability to ‘get things done’. Follows through on tasks/prajects until
completion, completes tasks/projects in a timely manner and according to
schedule, overcomes obstacles, proposes solutions rather than excuses.

h) Quality

i) Initiative

i) Attendance &
" Punctuality

d) Problem Solving | When posed with a problem the ability to develop timely solutions with Q
alternatives. =

e) Process Improves existing processes to either increase productivity, quality, or customer i

lmprovemem satisfaction.

f) Safety Practices safe work habits,and encourages others do the same. Identifies ways to 9
improve the safety of the work environment. il

g) Productivity Amount of quality work performed as compared with peers. o
Quality of work performed which is helpful for the Organisation in future B

‘The initiative to identify work to be performed and perform the work without

LN Z(<’\\ W€

being, dlrected by others

e

; N
Arrives to work on tlmc works on days scheduled, and rcqucﬂlls tichd 'obf W

sufficient advance notice. M‘pu' > Inet

k) Organization

i

e}

Organized workspace and in the approach to working.

1y Adaptability

Easily adapts to changes in the workplace, requirements, schedule, and priorities.
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Company Guidey”
Name:

Student Name:

JAIPURIA INSTITUTE OF MANAGEMENT

A Avciyrea

INDIRAPURAM, GHAZIABAD
www.jaipuria.edu.in/jim

Feedback from Company Guide

\//(u)4‘<.

Training Duration: From to

Review Date:

| (’3\"7

Training Performance: :
Rating Scale: 1=Strong Area, 2=Above Average,3=Average,4=Below Average 5=Weakest Area

C,zs-r (= Ces LY H’H«JG :

Indirapuran O

v

RIRTAl!

Functional Area | Description Company
Guide
Rating
a) Academic Able to apply the Conceptual Knowledge in practical way.
Strength 1
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position. :;2
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to |
schedule, overcomes obstacles, proposes solutions rather than excuses.
d) Problem Solving | When posed with a problem the ability to develop timely solutions with o \
alternatives.
e) Process Improves existing processes to ¢ither increase productivity, quality, or customer I
Improyement satisfaction. 8
]
f) Safety Practices safe work habité and encourages others do the same. Identifies ways to {
improve the safety of the work environment.
g) Productivity Amount of quality work performed as compared with pecers. {
h) Quality Quality of work performed which is helpful for the Organisation in future 9
i) Initiative The initiative to identify work to be performed and perform the fvork without P LS wetrshee Cali
being directed by others, bl Quiality Assuralice Lo
DI T U
J)  Auendance & Arrives W work on time, works on days scheduled, and rcquests'limfofﬁwlgh;l e
Punctuality sufficient advance notice. "s 13 Lo
k) Organization Organized workspace and in the approach to working. i e | l
) Adaptability Easily adapts to changes in the workplace, requirements, schedule, and priorities. ‘
Internal Quality A%siiran
| Jaipuria Ingitoes o



[ -

rCompany Guide’s Observations

Strengths t\f’clwk{)\r \L*a_ro\'%-. -_% 2 quwck b Reve v

—

Weaknesses

Company Guide’s Recommendations P

1)

2)

Company Guide’s Signature: _—~~ &> \w/)
i

Name & Seal / Stamp of the Organisation:

’ Internal Quality Ajaurance Cell f
; Jaipuria Ins ituts of By '1

L
|

[

intermal QUd I‘y r‘S‘\u -ance Cell I[

Indirapurz sind

P = e ———— - m——



JAIPURIA INSTITUTE OF MANAGEMENT

Company Guide; >

Student Name:
Training Duration: From

Review Date;

Name:
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Telephone Numbers: .. AAIME SN

INDIRAPURAM, GHAZIABAD
www.jaipuria.edu.in/jim

Feedback from Company Guide
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to

al=\e

Training Performantce: _
Rating Scale: 1=Strong Area, 2=Above Average,3=Average,4=Below Average 5=Weakest Area

Functional Area | Description Company
Guide
Rating
a) Academic Able to apply the Conceptual Knowledge in practical way. \
Strength
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position, 2
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to \
schedule, overcomes obstacles, proposes solutions rather than excuses.
d) Problem Solving | When posed with a problem the ability to develop timely solutions with . -
alternatives. \
e) Process Improves existing processes to either increase productivity, quality, or customer 3
Improvement satisfaction. "‘;/
f) Safety Practices safe work habits,and encourages others do the same. Identi 5 | rance U al
. . \s(’,u “ e
improve the safety of the work environment. {1\ ) Ll SN
g) Productivity Amount of quality work performed as compared with pe*sl \1‘\15‘ o \nstit 3te Q,,‘ ﬁ,:’
h) Quality Quality of work performed which 1s helpful for the 0rgan¥azi6)n in figydirat i) "] ©
i) Initiative The initiative to identily work to be pertormed snd perform the ut 9
being directed by others.
j) Attendance & Arrives to work on time, works on days scheduled, and requests time off with a
Punctuality sufficient advance notice. ~
k) Organization Organized workspace and in the approach to working, \ >
) Adaptability Easily adapts to changes in the workplace, T,W '
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Name:

Student Name;

JAIPURIA INSTITUTE OF MANAGEMENT

S}m niug

Telephone Numbers:

INDIRAPURAM, GHAZIABAD
www.jaipuria.edu.in/jim

Feedback from Company Guide

Designation: .20 m.mn S

nars

Training Duration: From

to

Review Date: v \:} \ et

Training Performance: _
Rating Scale: 1=Strong Area, 2=Above Average,3=Average, 4=Below Average 5=Weakest Area

Cateco ey 1NG

E-mail: Q(%f“\‘"gﬁ‘*('l""‘" :..‘.c":)[lb Lo e Rha

Functional Area | Description Company
Guide
Rating
a) Academic Able to apply the Conceptual Knowledge in practical way.
Strength {
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
| position. l
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until -
g completion, completes tasks/projects in a timely manner and according to f\
schedule, overcomes obstacles, proposes solutions rather than excuses.
d) Problem Solving | When posed with a problem the ability to develop timely solutions with ‘
alternatives.
e) Process Improves existing processes to either increase productivity, quality, or customer l
lmprovement satisfaction.
f) Safety Practices safe work habits and encourages others do the same. Identifies ways to \
improve the safety of the work environment. [ E—
g) Productivity Amount of quality work performed as compared with pee e b
g (H oY : ol
YiTanty =
h) Quality Quality of work performed which is kelpful for the Org*.nismmflﬂ i]ujrex‘xh ra of More 20
rra-iAbt-Lis -
i) Initistive The initiative t ideulify work to be perfonued und perfijm l"l@‘a%rk dl(‘lgmq;- VY ha
being directed by others. ; NS L__..--*“"
; e
i) Attendance & Arrives to work on time, works on days scheduled, and rn!qucg&'ﬁmc off with
Punctuality sutficient advance notice. Q
k) Organization Organized workspace and in the approach to working: ‘
) Adaptability Easily adapts to changes in the workplace, requirements, schedule, and priorities. |
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JAIPURIA INSTITUTE OF MANAGEMENT
INDIRAPURAM, GHAZIABAD
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Feedback from Company Guide

Company Guidek . - 7 . H
AN 3 Sy N = (. g 3.
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Student Name: /i\ HiTexy
Training Duration: From to

Review Date: ]%‘ 3 \ 2

Training Performance: '
Rating Scale: 1=Strong Area, 2=Above Average,3=Average,4=Below Average 5=Weakest Area

Functional Area | Description Company
: Guide
Rating
a) Academic Able to apply the Conceptual Knowledge in practical way. A
Strength A
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position. \
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to \
schedule, overcomes obstacles, proposes solutions rather than excuses.
d) Problem Solving | When posed with a problem the ability to develop timel y solutions with L 2
alternatives.
e) Process Improves existing processes to either increase productivity, quality, or customer ‘
Improvement satisfaction.
f) Safety Practices safe work habits and encourages others do the same. Identifies ways to ‘

improve the safety of the work environment.

.

g) Productivity Amount of quality work performed as compared with peers. _/"'T_'r' ‘

. v PR s agly a e \
h) Quality Quality of work performed which is helpful for thf Or‘gg%sgﬂgﬁ imfytyre:: Ao 1
i) Initiative The initiative to identify work to be performed an per[m@‘wdfkf\bhhoul el v‘,aﬂi&’\]
being directed by others. Indirar SIS _____,.J
1) Attendance & Arrives to work on time, workson days scheduled, Wﬁmﬂ‘ﬁtﬁ 7 ‘
Punctuality sufficient advance notice.
k) Organization Organized workspace and in the approach to working. i B
_//
) Adaptability Easily adapts to changes in the workplace, _requlrc'lyin_tg,,scby;l'c:apd/ppmﬁeg’ '
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JAIPURIA INSTITUTE OF MANAGEMENT

INDIRAPURAM, GHAZIABAD
www.jaipuria.edu.in/jim

Fccdhack from Company Guide

C ATzco R ¢

Designation:... .00 ...

Student Name: ~ TN

Training Duration: From to

Review Date: | . .
IS

Training Performance:
Rating Scale: 1=Strong Area, 2—Above Average,3=Average,4=Below Average 5=Weakest Area

I'L___f--f" I

P Jai puri a

H'\J (\et. ul 4 nee
I TOr vk )

Functional Area | Description Company
Guide
Rating
a) Academic Able to apply the Conceptual Knowledge in practical way. '
Strength
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position. \
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to &)
schedule, overcomes obstacles, proposes solutions rather than excuses. o
d) Problem Solving | When posed with a problem the ability to develop timely solutions with - \
alternatives.
e) Process Improves existing processes to either increase productivity, quality, or customer ;
[mprovement satisfaction. L
f) Safety Practices safe work habits and encourages others do the same. Identifies ways to
improve the safety of the work environment. 9‘
g) Productivity Amount of quality work performed as compared with peers. ; |
h) Quality Quality of work performed which is helpful for the OrganW A RN
i) Initiative The initiative to identify work to be performed and pchm‘mq work' wltlmut A ‘, .
1
being directed by others. Jaipurtd | I‘_' ok
i) Attendance & Arrivesto work on time, works on days scheduled, and fequests tirme off with Q"”
Punctuality sufficient advance notice. e ‘
k) Organization Organized workspace and in the approach to working. \
L ) Adaptability Easily adapts to changes in the workplace, requirements, schedule, and priorities. —7= -
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Student Name: S\-\ TV &R

Training Duration: From to

Review Date: lL( \q \ \r

Training Performance: '
Rating Scale: 1=Strong Area, 2=Above Average,3=Average,4=Below Average 5=Weakest Area

Functional Area | Description Company
Guide
Rating
a) Academic Able to apply the Conceptual Knowledge in practical way. )
Strength ’ \
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position. Q
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to \
schedule, overcomes obstacles, proposes solutions rather than excuses.
d) Problem Solving | When posed with a problem the ability to develop timely solutions with -
altemnatives. [
e) Process Improves existing processes to eithet increase productivity, quality, or customer
lmprovement satisfaction. l
f) Safety Practices safe work habitg and encourages others do the same. Identifies ways to 0
improve the safety of the work environment.
g) Productivity Amount of quality work performed as compared with peers. 2
h) Quality Quality of work performed which is helpful for the Organisation in future el _
i) Initiative The initiative to identify work to be performed and per ihoat™ | el
being directed by others. \aiain ul s ANCE v
j) Attendance & Arrives to work on time, works on days scheduled, retsgéslgtimeioﬂi with
Punctuality sufficient advance notice. L. | |
k) Organization Organized workspace and in the approach to working. = \
) Adaptability Easily adapts to changes in the workplace, requirements, schedule, and priorities. _ 5
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Training Duration: Froml)G’ ER 15!‘-1 [

Review Date:

Training Performance:

Rating Scale: 1=Strong Area, 2—Above Average,3=Average,4=Below Average 5=Weakest Area

Functional Area | Description Compény
. Guide
| Rating .
a) Academic Able to apply the Conceptual Knowledge in practical way. Z_’
Strength
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position. 2
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to L/’
schedule, overcomes obstacles, proposes solutions rather than excuses.
d) Problem Solving | When posed with a problem the ability to develop timely solutions with (_1
alternatives.
e) Process Improves existing processes to either increase productivity, quality, or customer
Improvement satisfaction. - S
f) Safety Practices safe work habits and encourages others do the same. Identifies ways to
improve the safety of the work environment. L
g) Productivity Amount of quality work performed as compared with peers. 2
.h) Quality Quality of work performed which is helpful for the Organisation in future Y
i) Initiative The initiative W identify woik to be perfonned and perl‘uml the work without \
being dirceted by others. e i
i) Attendance & Arrives to work on time, works on days scheduled, and requests time off with ;
Punctuality sufficient advance notice. L'(
k) Organization Organized workspace and in the approach to working, 5
) Adaptability Easily adapts to changes in the workplace, requirements, schedule, and priorities. Y

e e e e e e pre— 1

internal Qu !;’vf e Call
Jatnuria Insti { s ,nent
!!‘.dar.-_.: tarsy, Witvaziabad 03 5




—

- Company Guide’s Observatlons

. Strengths . *HOLA C,Quu/)ﬁu,( }(’L&Otu—{{c’(ﬁ;

Weaknesses Neool 2 '/‘o e Aulcase qé,o,u,(- WO rk

Company Guide’s Recommendations

D deson O?b}ﬂllc,aix,w g O:Mcaié)ﬂ U léro.c_,'&ca_( K)mi
2) oo Newd do  todg V owm% Hanks owd

-}%i?&;ma_ ooplete A ;(cu Ja i olaodd vy |

ferme , Gk-10

e ———————

e r*h' ;asLTANCe Call ¢ . Iwwwe B By
‘ ‘mnr‘nraa lisse '1 i el sment ” lrmhalb
Jaipy dirarul: A | tternal Quality Assui oiyeiy Gaﬂ
indiraoy: { e

- s e

=

|n-chalge s
| Quality Assuranct

interna



/ JAIPURIA INSTITUTE OF MANAGEMENT
. INDIRAPURAM, GHAZIABAD °
www.jaipuria.edu.in/jim

Feedback from Company Guide

Company Guide;

Name: &\\Q}{ﬂn\.&.{k\ . CM UMY Designation: ,_Sj o __( "‘{f’—f"./‘m'\e\t

Student Name: V})Q\,‘ bet\
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Training Performance: _
Rating Scale: 1=Strong Area, 2=Above Average,3=Average,4=Below Average S=Weakest Area

o
Functional Area | Description Company
Guide
Rating
a) Academic * Able to apply the Conceptual Knowledge in practical way. ?)
Strength
b) Knowledge Understands job functions, requirements, tools, and processes associated with this e
position.
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to ’2,

schedule, overcomes obstacles, proposes solutions rather than excuses.

d) Problem Solving | When posed with a problem the ability to develop timely solutions with \
alternatives. y
e) Process Improves existing processes to either increase productivity, quality, or customer (2/
Improvement satisfaction.
L
f) Safety Practices safe work habits and encourages others do the same. Identifies ways to ’
improve the safety of the work environment.

g) Productivity Amount of quality work performed as compared with peers. )

h) Quality Quulity of wutk petformed which is helpful for the Organisation in future : SR

iy [Initiative ‘Uhe initistive o wentily woik to be performed and perform.the work without )

@ being directed by others. P . -
j)  Attendance &. “Arrives to work on time, works on days scheduled, and requests time off with . ?/
Punctuality sufficient advance notice. ;
k) Organization Organized workspace and in the approach to working. 2’/
) Adaptability Easily adapts to changes in the workplace, requirements, schedule, and priorities. 3
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Rating Scale: 1=Strong Area, 2—Above Average 3=Average,4=Below Average 5=Weakest Area
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Functional Area | Description
Guide
Rating
a) Academic Able to apply the Conceptual Knowledge in practical way.
Strength xS
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position. 3
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to 2'
schedule, overcomes obstacles, proposes solutions rather than excuses.
d) Problem Solving | When posed with a problem the ability to develop timely solutions with
alternatives. . L}’
e) Process Improves existing processes to either increase productivity, quality, or customer
Improvement satisfaction. 3
f) Safety Practices safe work habits and encourages others do the same. Identifics ways to L‘T
improve the safety of the work environment.
g) Productivity Amount of quality work performed as compared with peers. [
h) Quality Quality of work performed which is helpful for the Organisation in futurc L_;
i) Initiative The initiative to identity work to be performed and perform ‘_mg_mhMM— S— Cell
being directed by others. | iabarmat © e«{
i) Attendance & Arrives to work on time, works on days scheduled, and reqflestﬁgm l?ﬁ'-with 1
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Rating Scale: 1=Strong Area, 2=Above Avefagé,3=Average,4=Below Average 5=Weakest Area

Functional Area | Description Company
Guide
Rating
a) Academic Able to apply the Conceptual Knowledge in practical way.
Strength 2
b) Knowledge Understands job functions, requirements, tools, and processes associated with this
position. 1
¢) Execution The ability to ‘get things done’. Follows through on tasks/projects until
completion, completes tasks/projects in a timely manner and according to j_
schedule, overcomes obstacles, proposes solutions rather than excuses.
d) Problem Solving | When posed with a problem the ability to develop timely solutions with
alternatives. . 2
e) Process Improves existing processes to either increase productivity, quality, or customer
lmprovemen[ satisfaction. j,
f) Safety Practices safe work habits and encourages others do the same. Identifies ways to
improve the safety of the work environment. 2
g) Productivity Amount of quality work performed as compared with peers. ‘Q_
h) Quality Quality of work performed which is helpful for the Organisation in future 1_
i) Initiative The initiative to identify work to be performed and perform the work without
being directed by others. N j;_' 5
j) Attendance & Arives to work on time, works on days scheduled, and fme off with -l
Punctuality sufficient advance notice. ot ,«ma' . ﬂ, o
k) Organization Organized workspace and in the approach to working. \ Jan l]’r . Lt ‘ 9..1% S l'
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Details of Value Added Certification Courses ]

Si.No, Date | Institute/Organisation | Certification - | No. of stu&eﬁs |
[participants
1 Nov-18 | NEDC Export Import Management 30 4
2 Nov-18 Ree-ytal Consultancy_ HR Analytics 30
3 Nov-18 Ree-ytal Consu_ltancy Digital Marketing 30 o
4 Apr-18  Mr. Vivek Bhatia Financial statement Analysis 120
| S Nov-17 Simply Digital 1. E-Commerce
2. Digital Marketing 3
3. Google adword
6 Nov-17 | Mr. Vivek Bhatia | Derivative and Risk 29 i
Management
17 Nov-17 Safe Educate Supply Chain Manégem'ent - 30
8 Nov-16 | Mr. Vivek Bhatia Derivative and Risk 128
Management
9 INov-15 Financial Analytics Business Valuation and 60
Modeling
10 Nov-15 ' Safe Educate Supply Chain Management 60
11 October, | Mr. Ishan Gupta, Earth 1. Certified Course in 60 _d__,..(—-""""
2014 Education Valley Digital Marke
Certified)
12 | October | COPAL AMBA ~ Derivative and Risk
| 2014 Managemen!
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Yalguria Institule of Management(A)
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Program Details

Module 1

1. How to Grab Opportunities in EXIM Business in India.
2.  How to get Root map and handholding support from
Government of India

3. Product Clustering and segmentation in International
market.

4. Trading Principles

50 What is Harmonize Codé System for export Company?

6. How to search for Buyers / Suppliers and product for

business in International Market
7. How to communicate with overseas Buyers?
8. Sending Free Samples.
9. Negotiations in International Market

10 How to Prepare Business/ sales contract?

11. Pricing of Exports- INCOTERMS

Module - I

g

 —— . Cell
12.How to process Export Order for Indian Cliehts?,.. g Quality + -sulants <

< ant
13.Documents used in India for export/ import?-. (@%stiple’ "'"‘f“iif?]lnen
exercise on documents) i Incirapuram, LseemE |
14.Stages of Preparing Documents e ——
15.Methods of payments ( exercise for L/C)

16.International Standards on Packaging 8 Labeling

17.WTO and Impact of Regional Groups on Businéss

:
- ety

18. How to match the anqign Trade POLIGY f’oi‘ 3ic_>ur business
. ! . — r“ ‘ ““-\'._\ e
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Memorandum of understanding between Jaipuria Institute of Management,
Indirapuram, Ghaziabad & Ree-Ytal Consultancy

This Consulting AGREEMENT (“Agreement”) is made on the date 10 November,2018, by and
between Ree-Ytal Consultancy its registered office at 6-Grace, Near Muni Lal Chopra Hospital, Mall
Road, Amritsar-143001, Punjab, INDIA (hereinafter referred to as "Ree-Ytal Consultancy", Jaipuria
Institute of Management, Indirapuram, Ghaziabad & Which expression shall include his/her
successors and permitted assigns.

Whereas both the parties wish to put it into writing certain terms and conditions to be agreed upon
for avoidance of any future dispute or misunderstanding.

Now, therefore, in consideration of the premises set forth herein and other good and valuable
consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto
agree as follows:

* That as per this agreement, Ree-Ytal Consultancy will be providing HR Analytics training
programme to the MBA students of Jaipuria Institute of Management, Indirapuram, Ghaziabad. HR
Analytics training will be provided by Mrs.Juhi Gupta trainer from Ree-Ytal Consultancy.

*That the training to be provided by Ree-Ytal Consultancy (HR Analytics) will have duration of 6 days
starting from 14" November,18 till 21% November,18. One week six working days. Monday to
Saturday will be considered as working days and Sunday will be considered as non-working day. Each
day seven hours of training delivery. Session plan for one week of HR Analytics training will be
aligned with Ree-Ytal Consultancy before commencement of training.

*That Jaipuria Institute of Management, Indirapuram, Ghaziabad would be responsible for the
training room, training logistics, stationary, meal refreshments of the trainer i.e. to & fro (start & end
of the training assignment)

*That Ree-Ytal Consultancy & its Trainers to ensure that the training project is delivered with a high-
quality based result to the client of Jaipuria Institute of Management, Indirapuram, Ghaziabad. The
Training should be highly interactive and with latest methodology.

i —

*That Ree-Ytal Consultancy & its trainer to ensure not to ap
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R e
Management, Indirapuram, Ghaziabad clients diractly or indirectly for :1n\}'}fi"“t‘i’létraﬁn‘uffg‘g1 project in
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*That Jaipuria Institute of Management, Indirapuram, Ghaziabad for _ ing delivery of HR
Analytics training has to pay for total 6 days of the training delivery to Ree-Ytal Consultancy
(Commercials of the HR Analytics training programme — 60,000/- + 18 % GST)
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Ree-Yial Consultaney

Dated: 10" November, 2018
To,
Ashwani Varshney
Dean, Jaipuria Institute of Management
Indirapuram, Ghaziabad -201014, INDIA
Sub: Letter of intent (LOI) for providing HR Analytics Training Programme
Dear Ashwani,

Ree-Ytal Consultancy is a professionally managed Psychometric assessment & Training
Development Consultancy which believes in providing dynamic, vibrant and quality based
human services across India & International.

Ree-Ytal Consultancy, undertake the Contract service of providing HR Analytics tfaining i.e.
to the MBA students of Jaipuria Institute of Management, Indirapuram, Ghaziabad. Below is
mentioned the following details:

HR Analytics Training Program

Training Module HR Analytics Programme |
]I_(_:ile-nt ' Jaipuria Institute of Management, Indirapuram, |
i Ghaziabad.
Level of participants MBA Students
‘Number of participants 35 i
"Duration " One week (6 days) |
 Number of hours per day | 7hours
Number of trainers One (Mrs. Juhl Gupta) yrtornal Qualic :;urapca CE:::
Commercials of the program | 60,000/ + 18% GST is aw_ﬂw'@—‘wl - ::;‘::;‘n J ; - ’.n '

Highlights Feztures:

» Training will be of seven hours per day i.e. 9:00 AM to 5:00 PM (one hour of lunch
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Memorandum of understanding between Jaipuria Institute of Management,
Indirapuram, Ghaziabad & Ree-Ytal Consultancy

This Consulting AGREEMENT (“Agreement”) is made on the date 19% November,2018, by and
between Ree-Ytal Consultancy its registered office at 6-Grace, Near Muni Lal Chopra Hospital, Mall
Road, Amritsar-143001, Punjab, INDIA (hereinafter referred to as "Ree-Ytal Consultancy", Jaipuria
Institute of Management, Indirapuram, Ghaziabad & Which expression shall include his/her
successors and permitted assigns.

Whereas both the parties wish to put it into writing certain terms and conditions to be agreed upon
for avoidance of any future dispute or misunderstanding.

Now, therefore, in consideration of the premises set forth herein and other good and valuable
consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto
agree as follows:

* That as per this agreement, Ree-Ytal Consultancy will be providing Digital Marketing training
programme to the MBA students of Jaipuria Institute of Management, Indirapuram, Ghaziabad.

Digital Marketing training will be provided by Mr. Abhishek Kumar trainer from Ree-Ytal
Consultancy.

*That the training T(_';‘l}re provded by Ree-Yral Cansultancy (Digital Marketing) will have duration of 6
days starting from - Movemaer, 18 till 28" November,18. One week six working days. Monday to
Saturday will be considered as working days and Sunday will be considered as non-working day. Each
day seven hours of training delivery. Session plan for one week of Digital Marketing training will be
aligned with Ree-Ytal Consultancy before commencement of training.

*That Jaipuria Institute of Management, Indirapuram, Ghaziabad would be responsible for the
training room, training logistics, stationary, meal refreshments of the trainer i.e. to & fro {start & end
of the training assignment)

*That Ree-Ytal Consultancy & its Trainers to ensure that the training project is delivered with a high-
quality based result to the client of Jaipurla Institute of Management, Indirapuram, Ghaziabad. The
Training should be highly interactive and with latest methodology.

*That Ree-Ytal Consultancy & its trainer 1o ensure nol approach uTteiTesTTe—of
Management, Indirapuram, Ghaziabad clients directly or indirectly for any ofl;::tfﬂiﬂ‘hﬁ M’M
future. { Jaipria Inst
In2irapiis
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*That Jaipuria Institute of Management, Indirapuram, Ghaziabad for the traikhi
Marketing training has to pay for I¢ 14l & days of the training delivery to Ree-Ytal Consultancy
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‘RaesYeal Consultancy

Dated: 19" November,2018

To,

Ashwani Varshney

Dean, Jaipuria Institute of Management
Indirapuram, Ghaziabad -201014, INDIA

Sub: Letter of Intent (LOI) for providing Digital Marketing Tralning Programme

Dear Ashwani,

Ree-Ytal Consultancy is a professionally managed Psychometric assessment & Training
Development Consultancy which believes in providing dynamic, vibrant and quality based
human services across India & International.

Ree-Ytal Consultancy, undertake the Coritract service of providing Digital Marketing training
programme i.e.to the MBA (IT & Marketing) students of laipuria Institute of Management,
Indirapuram, Ghaziabad, INDIA.

Below is mentioned the following details:

Digital Marketing Training Programme

Training Module Digital Marketing Training Programme
Client : i Jaipuria Institute of Management, Indirapuram,
i — _|Ghaziabad.
Level of participants MBA Students (IT & Marketing) !
Number of participants 35

Training program date | @f“ ﬁ\o@nmber, 18 onwards
r* P g R

' Duratlon One week (6 days) ! etz Q sality ‘Uf“'qc" (':’3::

! e 1 R — _I,T._,lr|)' .[|Q|| ‘
Number of hours per day 7 hours R Airap

| ] e - . [
Number of trainers ‘ One (Mr. Abhishek Kumar) —— ——
Commercnals of the program ' 60,000/- + 18% GST is appllcabl-a B
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MEMORANDUM OF UNDERSTANDING
THIS MoU is executed on this 10" day of April, 2018 at Ghaziabad/New Delhi

BETWEEN

VIVEK BHATIA, having its office at G-195, Pushkar Enclave, Paschim vihar, New Delhi-
110063 (which expression shall unless repugnant to the context or meaning thereof be

deemed to mean and include its assigns and successors), hereinafter called the “TRANING
PARTNER?” of the FIRST PART.

AND

JAIPURIA INSTITUTE OF MANAGEMENT, an MBA College, through its Director, namely Dr.
DavienderNarang, having its registered office at Block A, Gate No.2, Shakti Khand IV,
Indirapuram,Ghaziabad, Uttar Pradesh (which expression shall unless it be repugnant to the context

or meaning thereof deemed to mean and include its assigns and successors) hereinafter called the
“CENTRE” of the SECOND PART,

WHEREAS VIVEK BHATIA is engaged inter alia in the business of providing high quality Financial
: [

consultations, Advisories and Trainings according to a prescribed Curriculum and method of

training, which has been designed and developed exclusively by the VIVEK BHATIA herein.

AND WHEREAS the First Part and Second Part shall collectively be called as the “Parties” and
individually as “Party”.

AND WHEREAS Jaipuria Institute of Managementis an MBA College which imparts education to
their studentsthrough various courses.

AND WHEREASThe Parties are established names in their respective business and profession and
have mutually agreed that the Training Parlher shall provide lréining progranune for Financial
Statement Analysis And Decision making to the students for which the Second Part shall provide

the centre 1o the Tralning Partner tor conducting the training programme. ‘ ' Afby aal Quality ossuiance Coll

Jdipuria st

The Parties have reached an understanding in relation to certain key principles of ttL%dE;rf%Eramme

session, which the Parties desire to reduce in writing in the form of this MoU.

NOW THIS MoU WITNESSETH AND IT IS AGREED BY AND BETWEEN THE PARTIES AS

UNDER:

1. TRAINING PARTNER’S RESPONSIBILITIES l iamal O
-1 s
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10.

by a breach by the CENTRE of any of the terms of this MoU and/or otherwise than from use
of the Material and the Methad. The training partner will ensure to return all equipment,
furniture and fixtures in working condition as handed over by the centre

TRAINING PARTNER shall indemnify and keep CENTRE indemnified at all times from and
against any and all claims, demands, losses, costs, damages, suits, penalties, expenses
and liabilities of any kind or nature whatsoever to the extent that they are caused by a
breach by the TRAINING PARTNER of any of the terms of this MoU and/or otherwise than
from use of the Material and the Method.

SEVERABILITY

Should any provision of this MoU be declared by any court to be in conflict with the law or
unenforceable, the validity and enforceability of the remainder of the MoU shall not be
affected thereby. In such an event the offending provision shall be deemed not to be part of
this MoU and any resulting necessary consequential amendment shall be deemed to be
incorporated in this MoU,

ENTIRE MOU

This MoU expresses the entire MoU ‘between the Parties which supersedes any other
negotiations or MoU on the subject matter hereof and this MoU shall not be modified in any
way except by a written instrument signed by both Parties.

ARBITRATION

Any disputes arising out of the present MoU between the Parties shall be referred fo
arbitration in accordance with the provisions of the Arbitration and Conciliation Act, 1996.
The venue of the arbitration proceedings shall be New Delhi.

JURISDICTION
Without prejudice to what is stated in Clause 7 above, any proceedings interim or
interlocutory relief or otherwise arising out of the arbitration proceedings, shall be brought in
any court of competent and exclusive jurisdiction of Delhi only.
DURATION OF THE MOU

The nitial term of MoU shall commence un e date of signing 1nd Shall reimay; Iqtg;fect

until April 18" 2018. { Jaipet

‘ I""‘L v

Either party to this MoU may terminate this MoU by serving a prior &fritten notice of . e —

NOTICES

All notices and communications hereunder shall be in writing in the English language and

shall be sent by hand delivery (ingW} or email at'thé addresses set out below
and marked to the attention of the p‘ér s whose-'namés are set sigw: e ,
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THREE DAYS
WORKSHOP ON FINANCIAL STATEMENT ANALYSIS AND DECISION
MAKING

Effective Financial Statement Analysis is ¢f paramount importance in financial and
business decisions. Business managers especially working in the area of finance must
have expert knowledge of understanding & analyzing financial statements. The
professionals working in the area of valuations, credit appraisal, project appraisals etc.
are expected to have good practicing experience in the above field. They must
understand the historical relationship between various components of financial
statements and their impact on financial and business strategies. This topic is also
important to learn advanced financial topics of valuations, credit appraisals and
financial restructuring. It's also important for professionals working in financial
markets for investment decisions.

OBJECTIVE OF WORKSHOP

This workshop is specially designed keeping in mind the requirements of students for
their internship as well as their final placements. This workshop will converge
theoretical knowledge and applicable skills required by the industry. It is beneficial for
the students to take up jobs in consulting/BPO/KPO, corporate finance, banking and

advisory in capital markets.

1y

Jaipuria

Pedagogy : T

enaky
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The total workshop is divided into six sessions of three hourS—each. The first day will
discuss all the important aspect of Financial Statement Analysis through lecture mode,
Case/Assignments and project work will be given at the end of the day. Students are
expected to work on the same for participation on the next day. Second day students

will apply the theoretical knowledge on real financic gqt the desired output.
ST IO 11;131ni;~ss. The

Third day the students will make-preserrtation o ' \
student partiripation is key to success of I]'l_l!‘p / ) ]
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MEMORANDUM OF UNDERSTANDING
THIS MOU is executed on this 14™day of November, 2017 at New Delhi/Ghaziabad
BETWEEN

VIVEK BHATIA, having its office at G-195, Pushkar Enclave, Paschim vihar, New Delhi-
110083 (which expression shall unless repugnant to the context or meaning thereof be

deemed to mean and include its assigns and successors), hereinafter called the “TRANING
PARTNER” of the FIRSTPART.

AND

JAIPURIA INSTITUTE OF MANAGEMENT, an MBA College, through its Director, namely Dr,
Daviender Narang, having its registered office at Block A, Gate No.2, Shakti Khand IV, Indirapuram,
Ghaziabad, Uttar Pradesh (which expression shall unless it be repugnant to the context or meaning
there of deemed to mean and include its assigns and successors) hereinafter called the “Institute”
of the SECOND PART.

WHEREAS VIVEK BHATIA is engaged inter alia in the business of providing high quality Financial
consultations, Advisories and Trainings according to a prescribed Curriculum and method of
training, which has been designed and developed exclusively by the VIVEK BHATIA herein.

AND WHEREAS the First Part and Second Part shall collectively be called as the "Parties” and
individually as "Party”.

AND WHEREAS Jaipuria Institute of Management is an MBA College which imparts education to
their students through various courses.

AND WHEREAS The Parties are established names in their respective business and profession
and have mutually agreed that the Training Partner shall provide training programme for Financial
Risk Management And Derivatives to the students for which the Second Part shall provide the
centre to the Training Partner for conducting the training programme.

The Parties have reached an understanding in relatlon to certain key principles of the programme

session, which the Parties desire to reduce in writing in the form of this MOU.

nYatn 1.| i {0y .““
NOW THIS MOU WITNESSETH AND IT IS AGREED BY AND g:’m?éep{ THE PARTIES AS
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UNDER: ‘
1. TRAINING PARTNER'S RESPONSIBILITIES ok
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10.

of the Material and the Method. The training partner will ensure to return all equipment,

furniture and fixtures in working condition as handed over by the centre

TRAINING PARTNER shall indemnify and keep Institute indemnified at all times from and
against any and all claims, demands, losses, costs, damages, suits, penalties, expenses
and liabilities of any kind or nature whatsoever to the extent that they are caused By a
breach by the TRAINING PARTNER of any of the terms of this MOU and/or otherwise than
from use of the Material and the Method,

SEVERABILITY

Should any provision of this MOU be declared by any court to be in conflict with the law or
unenforceable, the validity and enforceability of the remainder of the MOU shall not be
affected thereby. In such an event the offending provision shall be deemed not to be part of
this MOU and any resulting necessary consequential amendment shall be deemed to be
incorporated in this MOU

ENTIRE MOU

This MOU expresses the entire MOU between the Parties which supersedes any other
negotiations or MOU on the subject matter hereof and this MOU shall not be modified in
any way except by a written instrument signed by both Parties.

ARBITRATION

Any disputes arising out of the present MOU between the Parties shall be referred to
arbitration in accordance with the provisions of the Arbitration and Conciliation Act, 1996.
The venue of the arbitration proceedings shall be New Delhi.

JURISDICTION
Without prejudice to what is stated in Clause 7 above, any proceedings interim or
interlocutory relief or otherwise arising out of the arbitration proceedings, shall be brought in
any court of competent and exclusive jurisdiction of Delhi only. o

DURATION OF THE MOU i BE

The initial term of MOU shall commence on the date of SIgig and shall rema:min effect
until Nov 30" 2017.

J‘—‘~ ':..

itt&n notice of 7 days.

e English age and
ssé\s set out below

Either party to this MOU may terminate this MOU by servind a

NOTICES

All notices and communications hereunder shall be in writing in ¢
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VALUE ADDITION COURSE
ON 1
E-COMMERCE & DIGITAL MARKETING

Content

1.MOU ’

2. TRAINERs PROFILE
3. SESSION PLAN

4. LIST OF STUDENTS
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The Digital School

AND WHEREAS The Parties are established names In their respective business arwd profession
and have mutually agreed that the Training Partner shall provide training programnne for Digital
Marketing to the students aligned by the Centre for which the Second Part shall proviuls She cames
ta the Training Partner for conducting the training programme.

The Parties have reached an understanding in relation to certain key principles of thea programme
sassion, which the Parties desire to reduce in writing in the form of this MoU.

NOW THIS holl WITNESSETH AND (T iS AGREED BY AND BETWEEN THE PARTIES AS
UNDER:

1. TRAINING PARTNER’'S RESPONSIBILITIES
1.1 The Training Partner shall provide training on Digital Marketing to the MBA stu.dents aligned
by the Centre
12 The Training Partner shall provide the training to kids on the following programs i.a.
1.21  Waebsite Planning and Search Engine Optimization
1.22 Google Adwords
1.2.3 Social Media Marketing
' 1.24 Google Analytics
125 App Matketing_ and Analytics

1.3 The Training Partner shall conduct the classes from 20™ Nov-24™ Nov 2017 at the premise
of the CENTRE.

14 The Training Partner agrees to keep space neat and clean at all times and to place all
equipments belonging to center back in its proper place after each

ity - 2ui nce G
1 \-0,"":’31"_'\3’ o’;a‘“v s =_...Af.. 2 C g
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2. CENTRE'S RESPONSIBILITY " i =
_ il ! - Sy
2.1 The Centre shall provide the location for the Program for the pariod frem-e6"Nov-24" Nov
2017

22 The Center agrees to provide the Training Partner with clean suitable space, along with
tables and chairs, power oullet, writing board, stable itemet conmeaction, mujscta- ans
screen for the purpose of training to the children. The Centre undertakes to provide the said
space at all such times as agreed by both the patias —

o =
e\ "—'f'r}

Comp. Office: 7.4 [EF. Adching, Mers ”.'!'l'—f *
weal simgstydiail in ntary ! b e

| —rne. +91 78270 68882, +91 7533008813
| Email: Info@simplydigitalin
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8. JURISDICTION
Without prejudice to what is stated in Clause 7 above, any proceedings interim or
interfocutary relief or otherwise arising out of the arbitration proceedings, shall be brought in
any court of competent and exclusive jurisdiction of Delhi only.

0. DURATION OF THE MOU

The initial term of MoU shalt commence on the date of signing and shall remain in effect
until Nov 30" 2017. -

Either party to this MoU may terminate this MoU by serving a prior written notice of 7 days.

10. NOTICES

All notices and communications hereunder shall be in writing in the English language and
shall be sent by hand delivery (inciuding courier) or email at the addresses set out balow
and marked to the attention of the persons whose names are set balow:

tf to SIMPLY DIGITAL

§7/1, Adchini, New Delhi-110017

nishant@simplydigital.in
|nmrm‘ Ol.aﬁw ., surhinee C?‘l:
Jaits N3t Lﬁ p O L
, !:“';':rar HEd _ .
% Y 1
Infernal 0 oy Axeurance Cell | | | s
| Ja‘pl;;alda":f - . ;]I- - In bhig. q? s '-'.' A - :| } -
et Vddbe - Fr 3
] i Internal Quah{y Assurance Cen
Corp. Office: 9771, F, Adchinl, New Delh-17 0 ) Phone: +91 78270 68882, +91 7533008813
e inpiydigltal. 46 Email: Info@simplydigltalin
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MEMORANDUM OF UNDERSTANDING
THIS MoU is executed onlthis _14th day of _Nov , 2017 at New Deihi
BETWEEN

M/S DIGI UNIT TECHNOLOGIES under the brand name of SIMPLY DIGITAL, throti:ép: % %
its Authorized Signatory and one of the Director, namely Mr. Anirban Naskar, hawngm
office at 87/1, Adchini, New Delhi-110017 (which expression shall unless repugnant to the
context or meaning thereof be deemed to mean and Include its assigns and suo:essspf;s);i:_;} .
hereinafter called the “TRANING PARTNER?” of the FIRST PART. 43

AND

JAIPURIA INSTITUTE OF MANAGEMENT, an MBA College, through its Director, namel i
Daviender Narang, having its registered office at Block A, Gate No.2, Shakti Khand IV, Indirapuray,
Ghaziabad, Uttar Pradesh (which expression shall unless it be fepugnant to tho Qonhext or .ﬁ,e.aq _;"9;‘ %
thereof deemed t6 mean and include its assigns and successors) hereinafter called the " ENTRE"
of the SECOND PART. ¥

WHEREAS SIMPLY DIGITAL is engaged inter alia in the business of praviding high quality inm'r'néi-;j;
and digital marketing, and computer training programme and other related activities under the irﬁ%’:l'i:;i
mark / name “SIMPLY DIGITAL” according to a prescribed Curriculum and method of lsinlag, -
which has been designed and developed exclusively by the TRAINING PARTNER herein,

R ‘\'{i'.."'
AND WHEREAS the First Part and 8econd Part shajl coll ctivel "Patiar! S 5 o1l
collective l Qui\“‘ A‘ghu\’#ﬁfi? C 3
individually as "Party”, internad ituts of Management
A ] !
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Indirapur@m, =<

AND WHEREAS Jalpuria Ihstltute of Management is an MBA Collége whij
their students through various courses,

‘dication Lo

AND WHEREAS The Parties are established names in their respective business and profesalon =
and have mutually agreed that the Training Partner shall provide training grogramme for Digita
1
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2.1

22

4.1

4.2

CENTRE’S RESPONSIBILITY

The Centre shall provide the location for the Program for the period from 20™ Nov-24™ paw
2017

The Center agrees to provide the Training Partner with clean suitable space, along mth

tables and chairs, power outlet, writing board, stable internet connection, projector an

screen for the purpose of training to the children. The Centre undertakes to provide the waid
space at all such times as agreed by both the parties. '

FINANCIAL TERMS

31 The Training Partner will charge INR 4000 (plus GST) for each student, for a 1
minimum of 30 students.

32 The Centre will make the payment via cheque at the end of the Program on

24" Nov 2017 :

INDEMNITY

NP e

e

CENTRE shall indemnify and keep the TRAINING PARTNER indemnified at all times frnfn

and against any and all claims, demands, losses, costs, damages, suits, penalties;

expenses and liabilities of any kind or nature whatsoever to the extent that they are causé:c_i

by a breach by the CENTRE of any of the terms of this MoU and/or otherwise than from use "
of the Material and the Method. The training partner will ensure to return all equipmer{f; :

furniture and fixtures in working condition as handed over by the centre.

TRAINING PARTNER shall indemnify and keep CENTRE indemnified at all times from and
against any and all claime, demands, losses, costs, damages, suits, penalties, expensé‘s
and liabilities of any kind or nature whatsoever to the extent that they are caused by ia

breach by the TRAINING PARTNER of any of the terms of this MoU and/or otherwise tha:p \

from use of the Material and the Method.

i Jaipuria insti'. ¢ -g;

SEVERABILITY

Indirapura g

rw.rna\ Qusity fssurance Cell
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Should any provision of this MoU be declared by any court to be IrLceﬁﬁict-wﬂmrfé‘Té'w—?:}' o

unenforceabls, the validity and enforceability of the remainder of the MoU shall not be
affected thereby, In such an event the offending provision shall be deemed not to be part ¢

this MoU and any resulting necessary consequential amendment shall be deemed to &
incorporated in this MoU).
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SESSION PLAN FOR THE PROGRAM

Sesslon Plan for Jaipuria Intitute of Management

Date Module

20-Nov Website Planningand SE0{On Pge)
21-Nov SEO (Off Page) and Google Adwiords
2-Nov | Google Adwords(cont.) and Social Media Marketing
23-Nov Analyticsand Google Adwords Fundamental Exam
24-Noy

App Marketingand Analytics +Adwords (Search) Certification

Internat .
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JAipuria
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1.1

1.2

1.3

1.4

241

22

4.1

The Training Partner shall provide training on Financial Risk Management & Derivatives to
the MBA students

The Training Partner shall provide the training to participants on the i.e.
1.2.1 Introduction to Risk Management
1.2.2 Introduction to Derivatives
1.2.3  Analysis & valuation of Forwards
124 Understanding and Application of Futures
1.2.5 Understanding Options and strategies
1.2.6 Basics of Swaps and application

The Training Partner shall conduct the classes during from 20"Nov-25" Nov 2017 (Training
will be of four days) at the premise of the Institute.

The Training Pariner agrees 1o keep space neat and clean at all times and to place all
equipments belonging to Institute back in its proper place after each use.

institute’s RESPONSIBILITY

The Institute shall provide the location for the Program for the period from 20™Nov-25™ Nov
2017

The Center agrees to provide the Training Partner with clean suitable space, along with
tables and chairs, power outlet, writing board, stable internet connection, LED projector and
screen for the purpose of training to the students. The Institute undertakes to provide the
said space at all such times as agreed by both the parties.

FINANCIAL TERMS

31 The Training Partner will charge INR 2500/-for each student, for a minimum
of 30 students (Total Amount Rs 75000/-). And To & Fro travelling expenses Rs
1000/- per day for four days (Rs. 4000/-)

32 The Institute will make the payment via cheque/account Ir
the Program.
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INDEMNITY

Institute shall indemnify and keep the TRAINING PARINER m@&mnified al all times from
and against any and all claims, demands, losses, costs, damages, suits, penallies,
expenses and liabilities of any kind or nature whatsoever to the extent that they are caused

by a breach by the institute of any of the terms of this MOU and/or. otherwise than from use




VIVEK BHATIA

G-198, PUSHKAR ENCLAVE
PASCHIM VIHAR; NEW DELH!-110063
if to Jaipuria Institute of Management
Block A, Gate No.2

Shakti Khand 1V, Indirapuram
Ghaziabad, Uttar Pradesh

Pin: 201014

iIN WITNESS WHEREOF the parties hereto have set and subscribed their respective hands and
seal the day and year first herein above written.

Fr

Y .’
\ i .,
Sign(d }\: .I &IIJHJ?’ ; ah\b nncﬁa# of

VIVEK BHATIA DIRECTOR, JAIPURIA INSTITITE OF MANAGEMENT
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CJATPURIA INSTITUTE
OF MANAGEMENT
EMPOWER *ENTHUSE » EXCEL

MEMORANDUM OF UNDERSTANDING
BETWEEN

Jaipuria Institute of Management, Ghaziabad
and

Safeducate Learning Pvt. Ltd., New Delhi

This Memorandum of Understanding (MoU) is entered into as of _, 2017, by between
Jaipuria Institute of Management, Ghaziabad and Safeducate Learning Pvt. Ltd., New
Delhi for Center of Excellence for Industry Academia Collaboration.

The partners have entered into this MoU because they:

RECOGNIZE the mutual interest in the fields of training and development and dissemination
of knowledge and also

RECOGNIZE the importance of supply chain management role in promoting industry
collaboration and increased contribution to economic development

RECOGNIZE the importance of the Industry Partner within its field of expertise

This MoU will enable the parties to:

SET the ground for longer-term Academia-industry partnerships in the field of logistics &
supply chain management

PROVIDE universities access to industrial environments for applied and problem-based
learning

The parties hereby agree to establish collaboration according to terms and conditions set out in the —
articles following hereunder.

| .nal Qualiy,  -wance Cell
jaria nstite 2 ot ohanagement

" . r m‘ c ,J,.Lnf)ad
BACKGROUND ndirapura

P

About Safeducate Learning Pvt. Ltd. (Annexure attached)

About Jaipuria (Annexure Attached) = i

|
, e HH
Salocucate, Safexpress Group, NH 8, I, :lpur Extension, New Delhi ~110 037
Tel: 91 11 26787201/02, 26786088, Fax: 91 11 26781487 Email: learning@safeducate.com. Web: www safediinate com



RESPONSIBILITIES

Safeducate Learning Pvt. Ltd.

v

Tel: 91 14 2

Proper expectation mapping of the
stakeholders of the intended course
which primarily includes Jaipuria, the
students and the industry to collect
valuable inputs for course design
Planning & Designing of Coursestructure
& Plan and get it approved from

the stakeholders for further processing
Designing of Instructional material as per
the Institute Guidelines

Appropriate selection & designing of
trainingmethodology based on proper
research &study of the target audience
and the coursedeliverables

Design & implement a system to monitor
the progress of students vis-a-vis
conceptslearning, practical learning &
professionaldevelopment (how)
Selection, Induction & Assessment of
Faculity as per Institutes guidelines
Practical exposure of the practices &
concepts through Industrial visits
coveringall modes, types & functions of
Logistics

On-field Project Guidance to all students
Proper Placement Assistance to
successfulstudents under the leadership
of Institutional Placement Cell

Access to quality training infrastructure,
ITlab, Library and Conducive Learning
Environment

Jaipura, Ghaziabad

r

TET201/02, 26186088, Fax: 'H 11 26781481 Eranil

| Jaipuria Institute of Management

4
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“Accurate sharing of expectations with 1

Safeducate, of self & the students, from
thecourse
Share Course design guidelines with
Safeducate for course development
Appropriate communication to the
students to rationalize their expectations
and align them with those of the
Industry. Can be done jointly with
Safeducate
Appropriate screening & selection of
students for enrolment. Behavioral
&cognitiveeligibility criteria to be followed
whilescreening & selecting
100% Collection of Course Fee & other
chargeable
Design & implement a system to monitor
theprogress of students vis-a-vis
conceptsiearning, practical learning &
professionaldevelopment (how)
Project guidance to all students in
association with Safeducate Faculty
End-to-end planning, coordination &
execution of placement assistance drive
to students in association with
Safeducate
Provision of Classrgom facility for
conductingof classroom training by
Safeducate - — - =k
Fooding& Lodgmg’;:rmwai ﬁ@aarranged
for visitingSatedycate, kagtlyfFrainer
Indirgpurai’t, - =
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DAY 1

DAY 2

DAY 3

Workshop outtine for Derivatives

Introduction to Rigk Managemen( S
Elements of uncertainty

Sources of rigk

Types of risk

Approuches o rigk Inanggement

Risk Menagement aroress

Risk management guidelines

In troductionito Derivatbyes
Delinitlon

Types of Derivatives

Nature of Derivatives

Uses of Derivatives

Players in Derivative Market

Forwards

Forward contract price deterin inution
Currency forward

Interest rate forward contract
Commodity forwards

Equity forwards

Futures

The fundamentals of futureg contract
Types of futures

Mechanics of future trading
Exchange organization

“Trading process

Price quotations '

Hedging and Speculation with futures

Interest rate futures

Currency futures and Stock Index futures

Optimal hedge ratio

Pricing of Index Futures Contracts

Stock Index Arbitmge

Applications of Index Futures and Beta Management

Option

Overview, Generic options

Types of options

Currency options and Trading strategies
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i
|
I

Irtarnal Qua

Joiiiria nstite
~ditaoury
.——///

and Stranples, Spreads
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Safeducate

MEMORANDUM OF UNDERSTANDING
BETWEEN
Jaipuria Institute Of Management, Vasundhara, Ghaziabad
and

Safeducate Learning Pvt. Ltd., New Delhl

Memorandum of Understanding (MoU) is entered into as of IBH' Skf . 2015, by and
een Jaipuria Institute Of Management, Vasundhara, Ghaziabad and Safeducate
rning Pvt. Ltd., New Delhi for Certificate program in Delivery Operations.

.partners have entered into this MoU because they:

RECOGNIZE the mutual interest in the flelds of training and development and dissemination
of knowledge and also

RECOGNIZE the importance of supply chain management role in promoting industry
collaboration and increased contribution to economic development

RECOGNIZE the importance of the Industry Partner within its field of expertise
Mol will enable the parties to:

SET the ground for longer-term Institute-industry partnerships in the field of logistics &
supply chain management

PROVIDE Institute access to industrial environments for applied and-problem-based learning

parties hereby agree to establish collaboration according to terms and condi

lcles following hereunder, : Intraat Duglity /
Jaipr”’ ;itute ¢
" ram, {
LKGROUND .
==
7
About Safeducate Learning Pvt. Ltd. (Annexure attached) il
]
i ',‘5,":' i
- -‘. ] o |
.,f‘ - \\. § -*"'t?\' ; I"I} i
| el S
O | Iven S ata. ! !\
- ! 3 K
4G It "
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nzt Guaitly Ass.ai
I Safeducate. Safleyprecs Graun NH 8. Mahipalpur Extersion New [k, 1 ey
B0t S OBIP0 N DHIRGOGA T e o0 1t 2A7R148Y Email: learning@isaleaucate com Web www safeducate com
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DNSIBILITIES

reate Learning PVt Ltd., New Delhi

Pmpa_ex;_:grtatam -;Ixanf)_nr: ot the
primarily incluces Jzipurla Institute CI

L collect valugbie inputs far course design
L Planning & Desianing of Course strackure
& Plan and cet v appravid from

the stakehoiders for furkne’ processing

| the Institute Guidelines
L Appropriate seleclion # desgning of
L training methadology Lased on proper
research & study of the target audiance
and the course detiverabies
E Intensive planning of traiving celivery
y wath specific foeus an lesson plans {or
L each sessians

Creation af ParLicipant Manual far each
B o dent covering the key 2temanis of the
modules discissed
Pesiunirg % develooment 01 ASSESSITent
‘gtandards & methndology for Learrers
| Design & implement 3 system to monitor
the progress of students vis-avis
concepts learning, practical learning &
professional developrnent (how)
Selection, Induction & Assessment of
Faculty as per Jalnurig [nstitute Of
Mansgement culdelines
Practical exposure of the practices &

all rnodes, bypes & functions of Logistics
Planning, Deslgning & Qrganizing
Triternships for all students post
cornpletion of classrodm Le2inirg
On-field Project Guidanca ta all stadents
Proper Placement
ucents under “he leac arsh p of lamuria
Institule GF Mana, ement's Placement Cel
Access to quality L airing infrasti e,
IT lab, Liprary 2no Conucive earmng
Environment

General guidance-cum-counse’ing during
the program 'n association with Jaipuna
Institute Of Mana fomens —
s N 4o Thiarmn;
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7/ Accurate sharing of expectations with |
safeducate, of self & the students, from |
the course

Share Course design guidslines with l
Safeducate for course development l
Intense marketing of the course to .
mobiilze & altract praspective students |
Agpropriate cuivmunication to tne

<turents to rationalize thelr cxpecta tioos |
and allgn them wilh those af the [mCusrry.
Can be done jontly witl Safeducate |
Appropriate screening & selection of |
ctuden:s for enrolment. Behovieral &
cognitive eligibility criteria i be followerd |
while screening & selecting
100% Coliection of Course
rhargeable

Desgning & development of Assessment |
standards & methogdology for Learners
Design & implement a system to monitor |
the progress of students vis-a-vis |
concests learming, practical jearmad & \
professional development {how) !
Project guidance to all students in
association with Safeducate Faculty '
End-to-end planning, coordination &
execution of placement assistance grive

to students in association with Safeducate |
Planning, coordination & Hosting of

campus interviews at its premises

General guidance-cum-counseling during
the program i association with

Safeducate -

Provision of Classroom facility for
conducting of diassroom training by l
Safeducate - -
Fooding & LOGY m_;;fa:,u!r,;.t?m grranged
for visiting Safeauc < .\;'j“"' i

AN

Fee & other |

«

|
ie Facu w122 Cell
Organizing any heelibés or appievats for .l et
running the program  «- -
Collation & Intelgration of the performance i
records provided by Safeducate with the
rest of the CDO program evaluation
record for final a-nla'rding of the degree
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Strongly Agree 43 44
Somewhat Agree 30 i3
Neutral . 19 14
Somewhat Disagree 6 6
Strongly Disagree 2 3 ﬂ)
RESPONSIBILITY
Strongly Agree 52 43
Somewhat Agree 28 335
Neutral 14 15
Somewhat Disagree 4 3
Strongly Disagree 2 ©35
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Further [ have to analyzed the data than, among the 26 replies of the excellent there :
9 who are 7 star members
9 who are 5 star members

3 who are 3 star members

S who are
I .,‘,ngl’ Q, [l cal =nce C9"
i1 i waiher3ment

[SEEAE

s 7 star members have more faith and trust in the Green Card or loyalty programm

Analysis

compare to | star or 3 star members.

» While all bad response was come from the ) star members.

o While nost of the | siprghdedstar menbérs jlave ranked Green Card programme
L

Internal Quality Assurance Ce.,

good ort Average.
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Most of the customers say that the

Here also Loyal customers wha sre 5 star and 7 stur

Q.. i » ;- iy
Nelar indight

Spiiane

they have 1o wat B g lunger period of time in

Exchange or in case of some discrepancy in the system,

Response rate was as follows
Exceltent- 10

Gaod - 12

o

Average - 12

Poor - 16
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treated very well at Castomer service desk.

In that excellen

[ a;ld 2 are from 3 star and §
in-charge

internal Quality Assur b rships
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-t “asiness Valuavion and Modeling:

g ey _ Outline —
i ordbtLlD Course Coverage till Nov 4, 201 5
vy 142 Excel: Functions and Applications
[OLE Tk Mathematical Functions:
oRtf 1S tatistical Functions:
Text Functions:
Loghcal Functions: .
Lookup Functions: a

Working with Excel Applications
;- Pivot Table Analysis

- Charts and Graphs

.. Data Validation

.. Paste Speciul Features

.. Conditional Formatting

Exercises and Cases ll L

ooy {utroducing Valuation and Techolques
‘Octf15 Difference between Price and Value |
Diffesenitormracof S0, \
“ 2 MA4TAR VEpre VS necpiesic Valug vs Book Value
Need for Valwation

pifferent Techniques of Valuation
.- Relative Valuation

~ Akgtiste veqution |

Cenoppaof Epaky yalue Vs. Enterprise value (EV)

Fagrmoazand Tned

pard Ataiule Valuatlcen Technique: Discounted Cash Flows | [
140a/15 Dividend Discaunt Mode) (DDM) ‘ \
Disonzrten Casl Fiiem E!:HH---:I '

= Ay Al g Epeac b (1 ey P BT A
P T R L NOLE B C s\ Fhowiti Sunifh {FCFE)
Ryt Balr (i s ey, Lgirng Fiquiryr & Vit etk

. WACC Analysis for o Private Company

.. Scenario & Sensitivity analysls v
Case Study: Practicing DCF Valuation |
Exercises and Cases
pay s Relative Valuation Technique: Trading Comps
/00/15 fns caluetion to Tradiy R LeMPS

Fip.aifal Line items (donentes £BIT, EBITDA, EPS)

Hormalestion et Frsons

Tradipe vindo les auizso = EV fSales, £V/EBITDA, EV/EBIT, P/E. P/B, P/CF, p/S, PEG
« Mistorical and Forwurd Multiples )
o fabigry dieah n.um:\.MufﬁpIn

~ Aaiet TR AT on Valisation

Case Study: Trading Cumps Yaluation f . v
Exerclses and Cases st Q'f‘y ‘ S
pars Relative Valuation Technique: Transaction Comps J J"[J!."? 4 CEtdt W BT 3' Qﬂ'
YAt Introductian L 1 1anyaction Comps ,'r r.“ : - (U S (L ’I“
Difierent kiuis 0l Peal Con i wrations it LA

Financial Line ftems (REVE e £BIT, EBITDA, EPS)
rema Shatanvat Narmahrat e Ll
Trupesinil Yattgiies onalysis o iales. EV/EBI DA.EV/EBIT.P/E, p/B, P/CE.F/S, PEG

ol aeg Bt TEIDEAR Transagt .; “peliples
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Financial Terms:

in cownedoration of Cppal Amba conducting the IPrapram. the Institute shall pay to Copal Amba
an amount of INR £1%000/- {Rupees Four iaté and Fifteen Thousand only) (“Fees”) in
accordance with following schedule:

e 50% of the total Fees to be paid to Copal Amba immediately upon execution of thes
MOU.
« The balance 50% of the Fees shall be paid within 30 days of execution.

The Fees set forth above shall be exclusive of all apyplicable sales, use, service, value-xdded.
withholding, personal or other similar or dissimilar taset which shall, in each case, be payable by i
Institute in addition to the Fees.

Copal Amba shall raise appropriate invoices ir rclation to tue Jeas payable to Cupad Ampa in
s of this MOU. All inwasices must be paid withir Hiteen (15} davs aher the dase of jeiens
such invoices by Institute. Any amounts set fenih i an invoice that are wt paid in “ull by
institute when due shall be subject to interest at the annualized rate of 12%, accruing on 2 daily
basis calculated on such past due amount from the due date for payment until payment is made

v

1 Confidentiality:

During the course of Program, parties recognize that parties may come in contact or be familiar
with information which Copal Amba or its subsidiaries or affiliates or Institute considar
tonfidential {"Confidential Information”). Confidential Information may include, but is not {
limited to information regarding the Program, curriculum and content structure of the Program,
other commercial details about the Program, business, products, and the existence, terms an
conditions of this MOU. Parties agrees to hold all Confidential Information in strict confidence.
not to disclose it to third parties or use it in any way, commercially or otherwise, except in
connection with the performance of their obligations and the exercise of their rights pursuant to
this MOU. Any breach or threatened breach of the confidentiality provisions will be treated as
material breach of this MOU and the non-defaulting party shall without prejudice to its other
rights under contract. law of couity, be g ertitlea e avail injunctive relief against the '.
defaulting party. These confidenzigity provisans shaf reinasn i force dunng the continuity of i
this MOU and shall survive the expiry of terminalian o: thiy M CU :

——en

e

s. intellectual Property: ntema’
_ . Jaipuri urange Cell
Institute acknowledges that any and all intellectual property rights including but not limited to Edsmant
right« to any patents, copyrights, tradgrnar'es, trade seorets 1id athecinteltect ._-|4»||rf‘1|;ie.r‘r'\f flghits ihad
herent, used ar ciibodivd i the rantant/Coeae inate bl feg e Pyyget i ang any ot

PP,

material made availablr hv € nnit Amba for Progrirs erall pernain | ne $01e wild @l (kbse proogety
of Copal Amba, and Institule sniall deuire N right, title or interest i ur i rhe same
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Force Majeure: Neither party shall be liable to the other for any delay or non-performance ofits
obligations under this MOU arising from any cause beyond its reasonable control inclucing
without limitation, any of the following: act of God. governmental act, wir, fire. fiood, explosiGt
or civil commation, act of terrarism;,

Words {including capitalized terms defined herein) in the singular shall be held to incluge the
plural and vice versa.

Amendments: No purported modification, amendment or waiver of this MOU shall be effective
unless it is in writing and signed by an authorized representative of Copal Amba and an
authorized representative of institute; )

Assignment/Sub-Contracting: Neither party shall not be entitled to sub-cantract or assign this
MOU or any of its rights and obligations hereunder o any third party, without the priof writtet
consent of the other party;

Severability: if any term or provision of this MOU is determined to be illegal, unenforceable of
invalid by any competent autharity/court of court, such provision or part shall be stricken from
this MOU and shall not affect the legality, enforceability or validity of the remainder of this
MOU; /

Notices and Communications: All notices and communication under this MOU shall be sent by
registered AD/courier or by email, as per details below:

if to CopaIAn'aba: Kind Attention; Enzla Jalil {Copal Institute, Plot No.267, Udyog Vihor
Phase II, Gurgaon 122015, Haryana, M - 9650002496, emait id: enzla_jalit@copa|amba.com|

if to Institute: Kind Attention: Prof. Daviender Narang, Director, Jaipuria Institute ot
Management Sec  14-C, Vasundhara, Ghaziabad, M - 9560050000, email d
jrecrarpm & aipurie.net,]

Governing Law and Jurisdiction:
This MOU shall be governed by laws of India and courts at Delhi shall have exclusive jurisdiction

with respect to any/all disputes arising between Parties hereunder.

IN WITNESS THEREOF THIS MOU HAS BEEN EXECUTED ON BEHALF OF THE PARTIES AS FOLLOWS.

On behalf of Co‘pal Apseire b India Private Limited
W

As®I ¢
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Financidl Funcuions v Logical Functions v Lookups & Referenze Sunctions /
Text Funclions ¥ Date & Intormation Functions

Session 3

< Advanced analysis techniques

v Working named ranges ¢ Working with Chaits v Data Vaiidaton ¢
Hypetink v Conadilronal Formatiing v Pivot Tables v Auto & Advarce Filter
Grouping & Ungiousing ¥ Sheet Protection v What if Analysis
Session 4

< Financial Statement Analysis
v Understarhing the Financial Statements and its interlinking
5 Income Statement
Balance Sheet
: Cash Flow Statement
v Ratio Analysis
Liquidity Ratio-
Profitability Ratio
. Solvency Ratio
-~ : Leverage Ratio
Aty Turmover Rauo
v Basic and D luled LIPS 7 ROE and DUPONT Analysis «  Case study cased
assessment on Ratio Analysis

Session5& 6

% Introduction to Valuation
v Need to value companies v Difference between price and value v Difterentterms
of value
Market value
a2 Intrinsic value
7 Valuation Techniques
Absolute Valuation
. Free Cash flow to Firm (FCFF)
v Free Cash flow to Equity (FCFE)
. Cost of Equily (Ke)
' Cost of Debt (Kd)
. Cost of Capital (WACC)
Relative Valuation
. Equily hased Multiples: P/E, P/8Y, PIS & PEG
. Firm based Multivles: EV/IEBITDA, EV/EBIT 8 £V Salcs,
v Assessment on Valuation Techriques

’

-y

Session7 & 8

< Making a complete fuily integrated DCF Modeling Spreadsheet
v Understanding and creating a financial model template v Calculating G:owth Drivers and
Future Assumptions v Revenue Build-Up - Projecting the Future Revenues #  Cost
Build-Up - rejecting the Future Cost v Modeling historical & projecied financial
steiements P&L and B/S 7 Building cash flow staterment 7 : Jepreciaticn
Schedule v Debt and Interesl Schad WUMaINg an nlegrated ri-od I for
valuation using DCF v Sen ilivi&{fygtfﬁ ‘lcrﬁna‘ bs immﬁ:ﬁ'&:rh]%. @ laccountina
J

details like revenue recognition |de es’elc .&?3&s§n's‘¢.l":}?ﬂﬂ(t modehng
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